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Abstract
Since the announcement of its discontinuation by President Trump in 2017, much attention has
been drawn to the Deferred Action for Childhood Arrivals (DACA) policy and its participants
(Barros, 2017). Despite a history of uncertainty and instability that results in stress and
apprehension experienced by DACA participants, some continue to pursue education
opportunities and careers. However, there remains a knowledge gap in regard to the motivations
and identity development process of those that pursue leadership roles within their community or
workplace (Barros 2017). The purpose of this qualitative study was to explore the leader identity
development experience of DACA participants. This was accomplished primarily by soliciting
views and experiences of six DACA leaders within the community through the frameworks of
undocumented critical theory. The study focused on DACA participants that migrated from
Mexico. Given that El Paso County is a border city to Mexico, the location of the study was in El
Paso, Texas. Qualitative research was conducted focusing on interviews with DACA participants
in leadership positions. The method used was testimonios to provide a platform for the
participants to share their stories through their voices. The two key factors focused on were selfidentification and leadership identity formation. Through this proposed research, the latter was
addressed by providing an in-depth investigation into the obstacles DACA participants
experience and their leadership identity formation.
Keywords: leadership identity formation, DACA, bicultural identity, testimonios
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Chapter 1: Introduction
DACA
The Deferred Action for Childhood Arrivals (DACA) program was created by the Obama
administration in 2012 in response to research indicating the significant challenges faced by
undocumented students in their pursuit of success. Protections enforced under DACA, according
to Cadenas et al. (2018), encourage greater civic engagement, integration into U.S. society,
participation in college activities, and improved financial well-being. These are essential to
combat the myriad hardships previously endured by immigrants, which include ineligibility for
federal- or state-based financial aid, voter ineligibility, uncertain career prospects, financial and
family pressures, psychological distress related to immigration enforcement, a lack of eligibility
for in-state tuition, or access to driver's licenses (Cadenas et al., 2018). On top of DACA
participants learning to navigate two cultures, they are also faced with having an unstable
immigration status, and yet many of them develop into leaders in their communities and
workplaces (Zong et al., 2017).
According to the Pew Research Center, about 690,000 childhood arrival immigrants were
enrolled in DACA as of September 4, 2017 (López & Krogstad, 2017). At least nine out of 10 of
these DACA participants were born in Latin America, with Mexico being the origin of 79% of
them. Nearly half of these recipients live in just two states: California (29%) and Texas (16%).
Two-thirds of DACA recipients are ages 25 or younger, and most are women (53%). Fifty-five
percent of DACA recipients are employed, and 62% of the unemployed are currently enrolled in
school. Of those employed, about 9,000 of the DACA recipients are employed as educational
professionals such as teachers. Approximately 14,000 are employed in management positions
within their communities (Zong et al., 2017).
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DACA is not a path to citizenship, and the uncertainty of the future of the program
impacts life opportunities for the participants (Roth, 2018). It is a temporary program as each
participant must reapply every two years with no guarantee of its continuation. Roth (2018)
suggests that since DACA was created by an executive order rather than law implemented by
Congress, the threat of deportation is a legitimate concern, and the program can be canceled at
any time. With the uncertainty of the program and the fear of deportation, it is imperative to
investigate how it impacts DACA participants. This research was conducted to evaluate how
DACA recipients identify themselves and the impact it may have on the leadership development
process. The research focused specifically on DACA leaders in the county of El Paso, Texas.
Bicultural Identity
DACA participants, like most immigrants, are constantly exposed to a cultural
environment that does not necessarily match their beliefs and values (Stephens et al., 2014).
Biculturalism is defined as having experienced and identified with two different cultural contexts
(Rheinschmidt & Mendoza-Denton, 2014). Globalization, the increase of international influence
in business and organization, greatly impacts the experience of biculturalism and the
development of multiplicity in cultural identities (Schindler et al., 2016). According to the United
Nations (2017), there are more than 258 million people currently residing in a country other than
the one in which they were born. The numbers do not signify the proportion of individuals who
are undergoing a cultural change and trying to identify themselves and their new culture. This
magnifies the need for individuals to navigate to more than one culture.
Bicultural individuals are met with the challenging experience of negotiating between
cultural identities, which can be conflicting (Huynh et al., 2018). The experience each individual
faces depends on several variables to include the perfection of one's identity and integration into
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the surrounding cultural norms. The navigating process differs among each DACA participants
as the acculturation approach considers the adoption of the receiving culture while retaining the
heritage culture (Schwartz et al., 2019). Schwartz et al. (2019) noted the theoretical relationship
between bicultural identity and interchanging identities is still unclear as alternating between
heritage and cultural identity varies between an individual in the adjustment process due to
cultural and social norms
Herrmann and Varnum (2018) noted that immigrants have greater difficulty adjusting to
social norms due, in part to a lack of support and difficulties navigating to the main cultural
society. Some individuals may fully assimilate to the dominant culture; however, the focus will
surround bicultural identity immigration results in a personal struggle of assimilation to increase
the chances of success without compromising their bicultural identity and self-image (Amaya,
2007). As each immigrant faces the challenge of identification, it can impact their interpretation
of social norms and how each one reacts in similar situations. Amaya (2007) suggested that
immigrants seek survival and view success as employability with the ability to contribute to the
community, while being treated fairly. Yim et al. (2019) suggested that negotiating between two
cultures can create a burden and leave some individuals to feel pressure and stress to determine
their identity, confusion, and a sense of feeling lost due to having to adjust and having a lack of
support through the navigating process.
Cohen and Kassan (2018) noted that despite the prevalent scholarship on immigration
and emerging adulthood, there are limited studies and frameworks to guide our understanding of
how emerging adult immigrants reconcile their cultural identities and the impact it has on the
role they play within their community. Herrmann and Varnum (2018) noted that those who find

4
harmony and compatibility between their cultural identities are much more likely to experience
improved health, well-being, and performance.
Societal norms may create tension of assumptions that others may have of immigrants
and bicultural identity. Therefore, understanding the relationship between the acculturation
process and bicultural identity is essential to begin to investigate the relationship between
leadership identity formation. In this study, I investigated the link between bicultural identity and
leadership identity among DACA participants and evaluated how the uncertainty of their
immigration status has impacted their identity and their success as a leader within their
community.
Leadership Identity Formation
Identity is based on the social roles and group memberships a person holds the individual
characteristics as well they display to others (Ibarra et al., 2008). Leadership identity formation is
described as the ability to portray both personal and social attributes based on how an individual
defines themselves (Ibarra et al., 2008). Leadership identity formation is known to evolve over
time as a result of varied experiences. Ibarra et al. (2008) stated that transitions play a key role in
identity change as an individual's introspection acts as a motivational device in shaping one's
perception of developing opportunities or constraints. Its formation is structured around
information that can be organized to seek out relevant development opportunities (Chan &
Drasgow, 2001; Lord & Hall, 2005).
Miscenko et al. (2017) stated that although previous research highlights various potential
benefits to developing leaders, little insight has been achieved regarding the process of leader
development. Day et al. (2009) hypothesized the observable, behavioral level of leadership is
supported by self-perception as an individual and as a leader. To understand how DACA
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participants lead, we must first understand how they identify themselves and how the impact of
self-perception can impact their leadership development. Bicultural identity has a correlation
with identity formation to include social identity. The sociopolitical reality of DACA created by
immigration debates shapes the identity formation (Tafoya et al., 2019). Social identity is defined
as an internalized sense of who the individual is based on their group memberships (Tafoya et al.,
2019).
Tafoya et al. (2019) discussed there is a strong need for positive self-concept as
individuals behave in ways meant to enhance their status within the group membership to which
they belong. This closely relates to the correlation to leadership identity formation as DACA
participants try to navigate their identity while maintaining a certain social status. If DACA
participants feel threatened, they are motivated to act by working towards assimilation into
another group by shifting their identity to match said group or redefining their identity (Tafoya et
al., 2019).
DACA participants who grew up in the United States are unaware of their residency
status as the future of the program is unknown, which causes them to not think of themselves as
equal members in the community (Tafoya et al., 2019). If these tenacious individuals are unclear
about their future, how would it impact the way they lead, and the effort they put into their
careers? Negrón-Gonzales (2015) articulated that DACA participants undergo pressure and
tension between the legal status and developing their identity as it attributes to feeling a sense of
belonging and their awareness of possible rights. As DACA participants undergo the transitional
process of determining their new identity, it would be important to highlight the hardships that
were present.
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Statement of the Problem
Since the announcement of its discontinuation by President Trump in 2017, much
attention has been drawn to the Deferred Action for Childhood Arrivals (DACA) policy and its
participants (Barros, 2017). Despite a history of uncertainty and instability that results in stress
and apprehension experienced by DACA participants, some continue to pursue education
opportunities and careers. However, there remains a knowledge gap in regard to the motivations
and identity development process of those that pursue leadership roles within their community or
workplace (Barros 2017).
Guillén et al. (2015) believed the extent to which people are willing to lead is shaped by
self-comparisons with their personal views of leadership. DACA participants face challenges in
the process of establishing identity due to the lack of acceptance based on the complicated
intersection of experiences they face through acculturative stressors (Cohen & Kassan, 2018).
Additionally, Cohen and Kassan (2018) noted that despite available research on immigration and
adolescent development into adulthood, there are limited studies seeking to enhance our
understanding of how immigrants reconcile their cultural identities, and what impact that has on
their future roles within their communities. Furthermore, Meeus (2011) noted that few studies
had been conducted with Hispanic immigrant samples with the development and achievement of
a coherent sense of identity and how it is associated with adaptive function in adolescence.
Meeus’ (2011) found there are several variables that impact an individual's identity over time to
include ethnicity, achievements, progression, and stability. A deeper understanding of how
individuals at this intersection come to think of themselves as leaders could inform communities
and organizations there is a need to develop future leaders (Syed & McLean, 2016).
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This study focused on DACA participants that migrated from Mexico. Given that El Paso
County is a border city to Mexico, the location of the study was in El Paso, Texas. The Migration
Policy Institute reports approximately 8,000 DACA participants working in various industries in
El Paso County (Zong et al., 2017). Despite the large population of working DACA participants
in El Paso, there remains inadequate literature on their leader identity formation (Cohen &
Kassan, 2018). Research has explored racial/ethnic formation (Nguyen & Hale, 2017) and
identified the importance of identity formation among social outcomes and found that it can
impact self-esteem, mental health, social information and adjustment (Ai et al., 2014; Booth et
al., 2017; Feliciano et al., 2017; Gummadam et al., 2015; Hughes et al., 2015). Understanding of
the leader identity formation process of DACA participants in leadership roles will elucidate how
that identity influences their development as leaders in El Paso. Studies have confirmed the
theory that adolescents typically experience uncertainty prior to the formation of identity
commitments, but there has been less evidence found to determine the individual mechanisms
that drive leadership identity development (Becht et al., 2017). Ostrick and Wall (2011)
encouraged leadership educators to examine communities of color and how their own beliefs
regarding leadership may contribute to their success and failures. Additional research and
understanding of these mechanisms will shed light on leadership development among DACA
participants and provide ways to positively impact them by setting a pathway towards leadership
development.
Purpose of the Study
The purpose of this qualitative study was to explore the leader identity development
experience of DACA participants. This was accomplished primarily by soliciting views and
experiences of six to eight DACA leaders within the community through the frameworks of
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undocumented critical theory. The study focused on DACA participants that migrated from
Mexico. El Paso County is a border city to Mexico and the study took place in El Paso, Texas.
Qualitative research was conducted focusing on interviews with DACA participants in leadership
positions. The method used was testimonios to provide a platform for the participants to share
their stories through their voices. The two key factors that I focused on were self-identification
and leadership identity formation. Through this research, I addressed the latter by providing an
in-depth investigation into the obstacles DACA participants experience and their leadership
identity formation. My intent was to analyze the issues these individuals face and provide a
complete understanding as to why support programs for DACA participants are critical to their
potential development as successful leaders within the community.
Research Questions
The human experience is the main epistemological basis for qualitative research, and
through reflection on these experiences, forms phenomenological questions (Van Manen, 2015).
Research questions in the reflective lifeworld approach must be tied into context, and the
contextual aspects surrounding those living the phenomenon need to be highlighted and explored
(Vagle, 2016). It is important to have a structured approach, providing direction in this
investigation, with clear questions that help lead to answers to the overarching research question
(Vogt et al., 2012). The question I answered was how the identity formation process influences
the way each DACA leader views themselves and the way they lead.
The following questions provided instrumental focus to the research:
RQ1. How do DACA participants describe their motivation and the process for becoming
leaders?
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RQ2. How do they describe the barriers and/or support systems that were present along
the way in that pursuit.
RQ3. How do DACA participants describe their identity and leader identity given the
emotional, social, or political challenges they face?
RQ4. What can be done to provide additional support to make the transition easier?
Definition of Key Terms
Acculturation. Distinctions between heritage and destination cultures generally require
some degree of acculturation on the part of immigrants – a cultural adaptation that results in the
integration of various heritage-cultural and destination-cultural attitudes, values, behaviors, and
identifications within one's cultural behavioral and value store, and one's sense of self (Schwartz
et al., 2019).
Assimilation. Integrating all the cultural and behavioral aspects of the dominant culture
(Siatkowski, 2007).
Bicultural identity. Aligned with the adaption process that an individual goes through as
they maintain their cultural roots and adapt to their newfound identity (Chu et al., 2017).
Bicultural identity integration. The degree to which cultural identities are viewed and
felt as blended versus fragmented and as compatible versus in conﬂict (Benet-Martínez &
Haritatos, 2005).
Deferred Action for Childhood Arrivals (DACA). Was an announcement that President
Obama made on June 15, 2012, which facilitated the acceptance of applications from
unauthorized immigrants who arrived in the United States as children (under the age of 16) and
were under the age of 31 as of June 15, 2012. Applicants that were accepted received two years
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of deportation relief and were granted the ability to work. The approval is conditional and must
be renewed every two years. They are also referred to as Dreamers (Pope, 2016).
Dominant culture. The culture that DACA participants are inheriting, in this case, the
American culture (Chu et al., 2017).
Identity. How an individual's attributes, values, experiences, and beliefs define
themselves (Northouse, 2016).
Identity formation. The social roles and group memberships a person holds and the
individual characteristics as well they display to others (Ibarra et al., 2008).
Identity integration. An important concept as it posits that integration varies depending
on the specific context in which people live and the times that the individual is discovering their
identity (Syed & McLean, 2016).
Immigrants. The term refers to both first-generation (born abroad) and secondgeneration (born in the destination society but raised by at least one foreign-born parent)
individuals (Schwartz et al., 2019).
Hispanic. The terms Hispanic and Latino are often used interchangeably in the literature.
Hispanic culture in the United States is quite diverse and includes individuals from Mexico,
Central America, parts of the Caribbean (Cuba, Dominican Republic, and Puerto Rico), and most
of South America (Siatkowski, 2007).
Latino. Utilized to describe all persons of Latin America origin or descent, irrespective
of language, race, or culture. Individuals of Spanish national origin are excluded. When a sample
has been derived, the term should be modified to reflect the basis upon which the sample was
derived (e.g., Latino; Spanish surname). When working with Latinos from a specific national
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origin such as Mexico, that should be noted (e.g., Mexican origin Latinos; Hayes-Bautista &
Chapa, 1987).
Leadership identity formation. The ability to portray both personal and social attributes
based on how an individual defines themselves (Ibarra et al., 2008).
Self-leadership. Based on a conceptual foundation of self-regulation and having the
ability to evaluate ourselves is something that needs to happen within (Northouse, 2016).
Situational theory. It is primarily about how a leader reacts and adapts to change of self
and societal change (Northouse, 2016).
Social identity. Our internalized sense of who we are based on group membership
(Tafoya et al., 2019).
Social norms. The accepted standards of social groups (Tafoya et al., 2019).
Summary
The concepts of bicultural identity and leadership identity formation were introduced. As
I looked further into the impact these two concepts may have on DACA participants, it is
important to look into their motivation, hindrances, and how the uncertainty of the program
impacts their leadership formation. It is imperative to shed some light on this issue as the DACA
program is conditional and determining how that may impact an individual's perception of self
and how it correlates with the way they view their future and work towards achieving their goals
as a leader. In Chapter 2, I delve into bicultural identity and identity formation more in-depth.
Understanding the importance of investigating how identity formation impacts DACA
participants is the highlight of Chapter 2.
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Chapter 2: Literature Review
This chapter is designed to familiarize the reader with the currently available literature in
the area of Deferred Action for Childhood Arrivals (DACA), bicultural identity, and leadership
development. There is currently no research done in the county of El Paso, Texas, on DACA
participants and the impact their identity may have in their leadership development role.
However, the literature provided defines DACA, the qualifications that must be met, and how the
uncertainty of the future of the DACA program impacts those participant's futures.
Bicultural identity is discussed and the process of acculturation as it relates to DACA
participants. The literature suggests that bicultural identity is aligned with the adaption process
that an individual goes through as they maintain their cultural roots and adapt to their newfound
identity (Chu et al., 2017). Benet-Martinez and Haritatos (2005) introduced a conceptualized
model that captures bicultural identity integration (BII). BII model evaluates the degree in which
an individual navigates his/her two cultures. It also identifies the acculturation process to include
stress, attitudes, and competence (Benet-Martinez & Haritatos, 2005). For the purpose of
acculturation, social interactions are addressed to highlight how the relationship a DACA
participant has with others will influence their workplace interactions.
As I evaluate the relationship between DACA participants’ identities, I must also
consider the effect that identity formation has on their leadership development role. As the
relationship between bicultural identity and leadership development has gone unexplored to
theorize transition between identity formation among DACA participants, I draw on framework
contexts of bicultural integration literature, which argues that through the process of
acculturation, it can have an impact on other areas of the individuals life. As Lauby (2018) noted,
DACA participants are often faced with fear and uncertainty due to their immigration status and
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the future of the program, which impacts their overall wellbeing. As DACA participants go
through the acculturation process and their identity formation, the question that I hope to
discover is how it impacts their leadership development formation. Sources for this review of the
literature were found through searches of ProQuest, ScienceDirect, EBSCOHost, Pew Research,
and U.S. Census data. The most commonly used search terms were DACA, DACA participants,
acculturation, bicultural identity integration, and leadership development.
Conceptual Framework
The background information that will be presented in the conceptual framework of
identity development will relate to emerging frameworks of undocumented critical theory
presented by Aguilar et al. (2019). The key concepts of undocumented critical theory are (a) fear
is endemic among immigrant communities, (b) different experiences of liminality translate into
different experiences of reality, (c) parental sacrifices become a form of capital, and (d)
acompañamiento is the embodiment of mentorship, academic redemption, and community
engagement (Aguilar et al., 2019, p. 153). The main objective of undocumented critical theory is
to investigate and share the stories of perseverance and achievement despite any hardships
encountered by immigrants (Aguilar et al., 2019). This is vital to understand if there is a
relationship between bicultural identity and leadership development.
Evaluating DACA participant's resiliency will be an indicator of the strength they possess
to overcome obstacles to be effective leaders. What will be interesting to determine is if the role
models in DACA participant's lives influence the features they possess as leaders through social
learning. Once those features are identified, the second component is how the connections and
disconnections are processed differently. The third component describes how the process of both
connection and disconnection affects changes in leadership identity formation. Lastly, the
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changes in leader identity are put into an action plan to illustrate a plan to develop the
competencies needed to establish the leader identity formation among DACA participants.
DACA
Gee and Ford (2011) argued that the United States immigration policy is a form of
structural racism as the policies provide broad-scaled segregation by prohibiting groups from
entering the country legally and deporting those that are already in the country. When the Trump
administration announced the plan to eliminate DACA, the assertion was the program's creation
was constitutionally improper and gave Congress six months to pass legislation to eliminate the
program (Brannon & McGee, 2018). Pro-immigration reformers supported the Dream Act, and
legislators were unable to amend the program in the time frame they were given; however, the
future of the program is still unclear (Brannon & McGee, 2018).
To qualify for the DACA program for undocumented youth, the following guidelines
must be met: (a) arrived in the U.S. before age 16, (b) were younger than 31 years old in June
2012, (c) resided in the U.S. from June 2007 to present, (d) are current students or served in the
military, and (e) have no criminal record (Brannon & McGee, 2018). The program allows
individuals who qualify to apply to live in the U.S. temporarily, which can be revoked at any
given moment. They are also issued a permit to work in the U.S. that must be renewed every two
years (Brannon & McGee, 2018). Brannon and McGee (2018) suggested that granting permanent
legal status to DACA participants will benefit U.S. born workers by alleviating growing skilled
labor shortages. They go on to discuss that the uncertainty of their immigration status impacts
DACA participants by not allowing them to have greater contributions within their communities.
The DACA program was designed to address several issues with the challenges that these
individuals face to include their fear of deportation and being excluded from the benefits the
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Americans are granted (Lauby, 2018). The U.S. Citizen and Immigration and Services (USCIS,
2017) documented 925,921 requests to be a part of the DACA program were received, and of
those, 770,477 were approved. Passel and Lopez (2012) noted that 1.7 million would benefit
from the DACA program. When the initial program was introduced by President Obama, he
insisted on providing a better pathway to establish a future and become a productive member of
society without the fear of deportation (Office of the Press Secretary, 2012). DACA was
intended to provide a social security number to the recipients and greater access to higher
education and to establish a career. Through the temporary protection from deportation and
providing a social security number, it would provide a better opportunity to secure employment
opportunities (Gonzales et al., 2014; Mathema, 2015). As DACA participants work towards
establishing their careers, a pathway to adjust and advance in their chosen fields should be
considered. Gonzales et al. (2014) pointed out that more than half of the DACA participants
found it easier to obtain a job and advance in their careers once their DACA status was approved.
However, due to the restrictions and limitations with their immigration status, DACA
participants are often faced with fear and uncertainty with their immigration status, which
impacts their overall wellbeing (Lauby, 2018). Gonzales et al. (2013) added that DACA
participants often face migration damage due to discrimination and the uncertainty of their
future. An additional factor to consider when DACA participants adjust is that immigrant
families often experience long periods of separations from one another, which leads to
depression and anxiety impacting their social and workplace interactions (Dreby, 2010; Menjívar
& Abrego, 2009; Suárez-Orozco et al., 2011). The fear of deportation has a direct impact on
DACA participants' professional career (Abrego & Gonzáles, 2010; Contreras, 2009; García &
Tierney, 2011; Pérez-Huber, 2009; Suárez-Orozco et al., 2015). The uncertainty of their future
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limits a sense of belonging. The lack of belonging stems from their citizenship and uncertainty of
their identity (Torres & Wicks-Asbun, 2014).
When DACA applications are submitted, they are handled through the immigration
services through prosecutorial discretion (Lauby, 2018). Lauby (2018) defined prosecutorial
discretion as law enforcement having the authority to determine whether a law should be
informed towards a particular individual or group (Lauby, 2018). Fufidio (2013) argued this is a
key element as to why immigration law is treated unfairly and of less importance. Lauby (2018)
pointed out that given the implementation of DACA is done on a local level, it could lead to
implementation deficits and unfair treatment that impacts immigrants (Cherbo, 2001).
Through the lack of transparency of the approval process of DACA and the use of prosecutorial
discretion, it creates a bigger concern for the DACA program. Fufidio (2013) added that it sends
a message to the immigration community of who is considered worthy of being an America by
the federal government.
Under President Donald J. Trump, the DACA program's future is uncertain as his
administration has threatened to reverse President Obama's executive order and deport DACA
participants (Wang, 2016). There is evidence that shows an immigrant who is unclear about their
immigration status has a negative effect on them (Lauby, 2018). As DACA participants try to
find their way through the acculturation process, we must consider the experiences they face to
include the uncertainty of their immigration status. These individuals face what is called the
ambiguity of liminal legality (Lauby, 2018). Lauby (2018) defined liminal legality as a legal grey
area where immigrants do not have the full rights as a U.S. citizen, but they are legally allowed
to stay in the country (Cebulko, 2014). There remains some uncertainty related to if and when
the DACA program will continue or end. Given there is a lack of literature regarding DACA in
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El Paso County, there is no information on the pathway on providing these individuals the
resources and support they need to be successful within their careers. This was an area evaluated
by asking the research participants what support they needed to overcome the hurdles they may
have faced.
Biculturalism and Identity Formation
For this study, the concept of bicultural identity refers to an individual experiencing two
or more cultures simultaneously (Chu et al., 2017). The two cultures considered for this study
were Mexican and America. The study focused on biculturalism in terms of how DACA
participants experience traditional systems, culture, and the impact it has on social and work
interactions. As DACA participants migrate into the United States, the biggest questions become
'who am I and how do I identify myself?' (Tinghu, 2018). Identity integration is an important
concept as it posits that integration varies depending on the specific context in which people live
and the times the individual is discovering their identity (Syed & McLean, 2016).
Bicultural identity is closely aligned with the integration process that occurs as an
individual's values maintain their heritage culture and their relationship with their dominant
culture (Chu et al., 2017). Dominant culture refers to the culture that DACA participants are
inheriting; in this case, the American culture (Chu et al., 2017). If DACA participants only
maintain a relationship with their dominant culture, then assimilation occurs. Cultural identity
can change through the acculturation process (Chu et al., 2017). Roccas and Brewer (2002)
theorized that with acculturation, a hyphenated cultural identity is able to form an intersection of
an individual's heritage and dominant culture and identity. For the purpose of this study,
bicultural identity is considered an outcome of the integration process where DACA participants
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integrate their heritage culture and the culture of the dominant culture into their sense of self
(Chu et al., 2017).
An area to consider is that DACA participants may have a preference that others
recognize their bicultural identity (Chu et al., 2017). They go on to argue that misrecognition of
the identity they prefer may have a negative impact on their in-group relations (Chu et al., 2017).
Research highlights the perceived discrepancies between how individuals who are bicultural
wish to be seen and how they feel they are viewed by others will have a negative effect on their
in-group relationships (Huynh et al., 2011; Townsend et al., 2009; Ward, 2009).
Researchers argued that bicultural identity may be more appropriate to the conceptualized
theory of a hyphenated cultural identity (Mexican-America; Benet-Martínez & Haritatos, 2005;
Chu, 2016). Terry and Smith (2007) argued it is important that an individual can integrate two
cultures simultaneously and adapt to their social identity as it is important to their sense of self.
According to the Pew Research Center (2017), the national origins of the U.S. Hispanic
population are becoming more and more diverse. Diversity is a factor that needs to be considered
as it may help shape identity development (Schwartz et al., 2019). Schwartz et al. (2019)
indicated that Mexicans prefer to be grouped as Hispanic or Latino. Latinos represent the fastestgrowing minority group in the nation (Castellanos & Jones, 2003). Latinos make up the secondlargest racial group in the United States. Currently, 17% of the total population, which is likely to
rise to 31% by 2060 (Matos, 2015).
In reviewing the literature, biculturalism is highlighted to provide positive outcomes that
can be experienced differently depending on the individual. However, few studies have
investigated different variants of biculturalism, such as how facets of biculturalism impact
leadership development. Further examination assessed the relationship between bicultural
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identity and leadership development. The investigation considered the lived experience of
DACA participants and how their acculturation process impacts other aspects of their lives.
Acculturation
With biculturalism comes the adaption process. The adaption process is also known as
acculturation, which occurs when people encounter a new culture. Berry (2003) defined
acculturation on an individual level as the cognitive, behavioral, and affective change that occurs
when an individual is adapting to two or more cultures simultaneously. Through the
acculturation process, DACA participants need to manage different cultures, which at times can
become conflicting through the development of bicultural identity (Repke & Benet-Martinez,
2019). With biculturalism, there are some implications of pressure from the community for their
loyalty and behavior (Lafromboise et al., 1993). It then becomes an issue of how individuals who
have embodied more than one culture will manage the interaction between them.
Acculturation is the most common orientation to biculturalism, which consists of both
social and psychological adaptions (Berry et al., 2006). Berry (1997) shed some light on
acculturation and that individuals who experience two cultures are met with two crucial
decisions:
1. Is maintaining the original culture and identity of great importance?
2. Is it important to maintain social norms with the dominant cultural group?
As DACA participants navigate through the different cultures, it is important to understand how
they identify themselves and how the integration process impacts them as leaders. As DACA
participants adapt and develop a sense of who they are through mastering multiple cultural
perspectives, it will enhance their problem solving and decision-making skills that can be used in
the workplace (Zayas, 2015).
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Through the adaption process, these individuals face different sets of cognitive and
behavioral expectations between two difficult cultural groups (Schwartz & Unger, 2010). DACA
participants struggle with acculturation as they seek to understand whether it is possible to be
involved in the dominant culture while simultaneously maintaining their ethnic culture (Berry et
al., 2006).
In terms of acculturation, family ties must also be considered as generally Latinos possess
strong family values. Latino cultural tradition includes the concept of familismo, in which there
is a strong attachment to immediate and extended family (Lopez, 2016). This tradition may lead
DACA participants to struggle with their identity as their family bond is a big part of who they
are (Ponjuan et al., 2015). According to Schwartz et al. (2019), the United States ranks as the
most individualistic country in the world. Individualistic can be defined as prioritizing the needs
of the individual rather than the needs of others to include family and or other social groups
(Schwartz et al., 2019). Latin America ranks as one of the least individualist countries in the
world (Hofstede, 2015). Understanding there is a difference in the importance of family and
social interactions as DACA participants migrate to the United States will be an area to consider
through the acculturation process. Adapting the United States culture and the Mexican or Latino
culture is an important challenge each immigrant faces as they master their new identity
(Schwartz et al., 2018). Huynh et al. (2018) noted that despite the research done on biculturalism,
little research explores individual differences within this group to understand how they identify
themselves.
Social Interactions
Taylor (2011) defined bicultural identity and adjustment as the perceptions and
experiences that one is cared for and is a part of two or more cultural networks. Social support
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influences whether and how well bicultural individuals achieve cross-cultural adaption and
identity integration (Záleská et al., 2014). Providing support to these individuals can assist them
with the adaptation process and social maladjustment. Social adaption may vary based on gender.
Tinghu (2018) suggested male socialization tends to be focused more on self-reliance and
independence, while females place emphasis on verbal expressiveness, warmth, and intimacy.
Some cultures demonstrate clear distinctions between gender roles in family life contexts
(Tinklin et al., 2005).
Research shows cultural distance has a negative impact on psychological adjustment
(Furukawa, 1997) and cultural conflict is the largest contributor to poor social adjustment while
adapting to the cultural norms (Tinghu, 2018). Social maladjustment indicates a disorder
resulting from the difficulty of adjusting to the foreign culture as he/she struggles with being
divided between two cultures (Tinghu, 2018).
Ryan (2011) discussed the importance of social interactions in relation to one another and
the impact it can have on immigrants moving to a new country and changing their social
environment. As DACA participants move from their country, they leave behind loved ones as
they are faced with cultural and social challenges. They leave behind a life they once knew to
start living in a new context and adapting to new cultural value systems and identifications
(Repke & Benet-Martinez, 2019). At times through the process of bicultural identity, there may
be a clash with their cultural values and practices (Repke & Benet-Martinez, 2019).
The adaptation process will vary between each dreamer as they learn to negotiate
between their heritage and dominant culture based on sociopolitical context (Benet-Martinez,
2018). The structure of the bicultural identification will vary as the social interactions of DACA
participants will be based on individuals' experiences and the access they have at establishing
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relationships (Repke & Benet-Martinez, 2019). Understanding bicultural identity is complex as
there are several factors to take into consideration, such as the acculturation process (Repke &
Benet-Martinez, 2017).
Benet-Martinez and Haritatos (2005) introduced a conceptualized model that captures
Bicultural Identity Integration (BII). Bicultural individuals who score low in BII experience find
that managing two cultures to be conflicting, whereas those who score high in BII experience the
two cultures to be compatible (Repke & Benet-Martinez, 2019). The way DACA participants
adapt to their bicultural identity will reflect based on the interactions they have within their
social groups (Repke & Benet-Martinez, 2017). They go on to add that social relationships stem
from different social contexts, such as family and work interactions (Repke & Benet-Martinez,
2019).
Given that cultural identification can change, Repke and Benet-Martinez (2019) noted
that immigrants’ social interactions can change as well. Understanding how DACA participants’
manage their social and work interactions will help in understanding the acculturation process
and adaption to their role in their workplace. Repke and Benet-Martinez (2019) pointed out that
as cultural identifications are developed, the inclusion of how immigrants interact is essential to
their identification process. Studies have been conducted to evaluate the connection between
social interaction and cultural identities and how it influences an individual's bicultural
identification (Repke & Benet-Martinez, 2019). The studies found an individual's social and
workplace interactions influence the identification process (Aguilar, 2005; McFarland & Pals,
2005; Repke & Benet-Martınez, 2019; Walker & Lynn, 2013).
At the beginning of the adjustment period, one may assume the bicultural identification
determines the social interactions among immigrants. However, DACA participants interact
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socially and in the workplace it depends on the availability of those members within their social
group as well as the comfort level they have towards members they are surrounded by (Repeke
& Benet-Martinez, 2018). The probability for intergroup contact will be influenced by the
policies the state has and the public opinion and perceived cultural fit between DACA
participants and Americans (Deaux & Verkuyten, 2014; Liebkind, 2003). Repeke and BenetMartinez (2018) stated the social interactions that bicultural identity individuals have might be
developed through the interactions one has with others. Empirical evidence found identification
with a bicultural group as well as their behaviors and mindsets associated with their social and
workplace group can change depending on the cultural frames and contextual cues (Hong et al.,
2003; Verkuyten & Pouliasi, 2006; Verkuyten & Yildiz, 2007). This shows that cultural
identification is dynamic to social and workplace interactions. Evaluating social interactions is
essential to determine if it plays a role in identity formation and impacts on DACA participant's
lead.
Leadership Styles
There has been a large undertaking to determine the relationship between leadership
development and identity formation (Northouse, 2016). Defining both leadership development
and identity development is essential in order to understand the concepts and see how they are
relatable. The question becomes, ‘what makes a prominent leader?’ Is it measured by the success
of a company or how the employees are being treated? In every organization, leadership is
essential to run an organization successfully. However, the focus should not solely focus on
leadership, but rather on leadership development and a variety of leadership styles. In order to
understand how identity formation impacts DACA participants, it is important to understand the
different types of leadership theories. In this section, I focused on self-leadership and situational
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leadership. Through the acculturation process, it may require the DACA participants to selfregulated into leaders and adapt to change based on the situation they encounter. These two
theories seemed to be relevant and most aligned with understanding leadership development
amongst DACA participants.
Self-leadership is based on a conceptual foundation of self-regulation, and having the
ability to evaluate ourselves is something that needs to happen within (Northouse, 2016). Selfleadership first starts with self-awareness, having the knowledge to be able to take a good look at
oneself and understand themselves inside and out and know where there needs to be an
improvement. The acknowledgment and recognition of self-leadership must take place before
one focuses on being a leader (Northouse, 2016).
Leadership as a traditional identity leadership theory puts emphasis on a leader's behavior
and actions as well as their skills, capabilities, and competences (Northouse, 2016). Research
indicates the leadership model points to leadership on how a leader makes sense of their identity
rather than the skills or capabilities (Nicolaides & McCallum, 2013). A leader must understand
itself and its identity rather than a set of skills.
Leadership involves filling a particular identity (Northouse, 2016). Identity can be
defined as how an individual's attributes, values, experiences, and beliefs define themselves
(Northouse, 2016). The way individual views themselves can impact other areas within their life.
Ward (2009) suggested that identity is how the individual views themselves and the way others
view them. Vidaillet and Vignon (2010) added other individuals play a part in the development
of an individual's identity, which suggests the way others perceive DACA participants can
impact them their identity and leadership development.
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The situational theory is centered on how leaders handle certain situations and being able
to adapt their leadership style as situations change. The situational approach suggests that leaders
can be molded. It is primarily about how a leader reacts and adapts to change of self and societal
change (Northouse, 2016). DACA participants must adapt through their new identity, which
includes selecting a leadership model that suits them. Through the acceptance of the community
that DACA participants are engaged with and share the same practices and values will assist in
their leadership development (Nicolaides & McCallum, 2013). They added that through the
leadership development phase, Dreamer's sense of situation, knowledge, and competence within
their role would be developed over time and through experience. Participation through mentors
and role models will help DACA participants through the transitional period and identity
development (Nicolaides & McCallum, 2013). Understanding the role others will play to include
external factors is essential to determine how DACA participants identify themselves and the
process in which they become leaders. Learning impacts the identity work required to develop
oneself in relation to others (Karp & Helgo, 2009).
Leadership Identity Formation
Leader identity formation is the result of meshing of individual decisions and choices,
particular life events, community recognition and expectations, and societal categorization,
classification, and socialization (Miscenko et al., 2017). Identity can be defined as the process of
embracing one's own individual qualities and the role they play within their relationships
(Hartmann et al., 2018). DACA participants must first understand their own identity before
determining the role they play within society. Identity can be viewed through social lenses in
which an individual makes sense of and interacts with their environment (Kwok et al., 2018).
Identity plays a key role in molding and guiding behavior, which places a role in leadership
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development (Day et al., 2009). Individuals possessing a particular role identity engage in rolebased behaviors and regulate their behaviors around that role as a result of the importance placed
on their self-view (Farmer & Van Dyne, 2010; Mathias & Williams, 2017).
Research suggests leadership is a social process where the interactions group members
have with one another can have an impact as one emerges into a leadership position (Lord &
Hall, 2005). There is a relationship with how individuals identify themselves and how they view
themselves within their leadership role (Kwok et al., 2018). The degree to which potential leads
are willing to step up and lead may be influenced by self-comparisons with their own view of
leadership (Guillén et al., 2015). Individuals observe leaders in different career fields and
develop a generic view of them and how to lead. Leaders compare themselves to other leaders in
order to assess their own concrete idea of leadership skills and behaviors (Guillén et al., 2015).
Self-comparisons with successful leaders will trigger an acquirement of the modeled behavior
(Greenberg et al., 2007). When an individual perceives him/herself to be similar to someone who
displays such modeled behavior, the role identity becomes more salient as he/she will emulate
the leadership characteristics (LeBoeuf et al., 2010).
As DACA participants are faced with the uncertainty of their status and the challenge of
acculturation, it is prevalent to investigate this issue. It is essential to first understand leadership
identity formation and then delve into the contributing factors of leadership development. Thus,
the purpose of my study is to begin to fill the gap between leadership identity formation and
leadership development of DACA leaders. Investigating the empirical relationship between the
two factors will shed some light on the mechanisms that lie within the relationship.
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Identity Development in the Border
El Paso is known for being a bicultural and binational city. El Paso is enriched with both
America and Mexican culture, which makes the city unique. De Fatima Amante (2013) noted
those who live in a border city have different life experiences due to the familiarity of two
different cultures and living every day near or on a border. She went on to discuss that borders of
all kinds encompass an interesting sense of unfamiliarity among those who do not live the day to
day life of living near a border. While some may argue the border is intended to provide security
to the United States, living in a city where the border of Mexico is your neighbor causes some to
view the border as a way to separate us from "them" (De Fatima Amante, 2013).
El Paso is the fourth largest city in Texas, with a population that consists of
predominately Hispanics (Pearson, 2019). El Paso sits along the Texas and Mexico border. El
Paso's neighbor city is Juarez, Mexico. Pearson (2019) highlighted that El Paso and San Diego
are the two largest border cities in the United States. Vila (1999) noted that Ciudad Juarez is an
unusual border town compared to other respects given that here is an influx of individuals who
cross the border daily to enter into El Paso, Texas, in comparison to the Tijuana-San Diego
border. He added that parents from Mexico encourage their children to seek better education and
lifestyle in El Paso to live the American dream.
Fullilove (1996) discussed the theoretical perspective that explains the relationship
between an individual and their attachment to their environment. Through this theoretical
approach, there are some psychological processes that come with displacement from an
individual's geographic environment. Comas-Diaz (2017) continued to discuss the process as an
attachment, identity, and familiarity. Hence, as they migrated to the United States when they
were children, their attachment to their home country may have an impact on their identity.
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There is a possibility to consider the attachment to the culture of family and community has an
indirect relationship to their home country as they migrated at a young age with little to no time
to form an attachment to their birthplace. Comas-Diaz (2017) discussed identity development as
a sense of self that can be impacted by where he/she lives. There are cultural norms associated
with a geographical location, especially on the border. These cultural norms are a form of
attachment to DACA participants as they are associated based on their home country (ComasDiaz, 2017). Within this perspective, DACA participants carry psycho-cultural baggage when
they leave their home country and try to adapt to the American culture.
Comas-Diaz (2017) noted that through the psycho-cultural baggage, it requires an
individual to make meaning of their new home and culture as they adapt to their new identity.
Furthermore, through the adaption process, identity formation can impact how DACA
participants lead based on this theory. Comas-Diaz (2017) highlighted that many migrants
develop strong ties to their national identity as a reaction to oppression and injustice, which
indicates DACA participants will form a strong affirmation to their cultural norms and identity as
it relates to their home country. Kim (1995) stated that immigrants develop a positive cultural
identity as they take time to engage in personal growth through having contact with both their
original culture and the new culture and its norms and traditions. DACA leaders can engage in
personal growth by being exposed to the American culture and building relationships and ties
with others around them.
As El Paso culture is enriched with both Mexican and American culture, their lived
experiences may vary compared to other places. Hence, impacting the way they lead may differ
as well. Some things to consider is if there is a correlation between culture and identity formation
as one leads in a border city. As each participant's experience may differ in terms of identity
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development, being able to highlight positive influences throughout the obstacles faced, which
helped them mold into their identity, would be vital to the study. As DACA participants migrate
to the United States, displacement from their ties to their community and culture impacts their
identity and way of life (Comas-Diaz, 2017; Fullilove, 1996). Understanding the relationship of
how they identify themselves can shed some light on the impact it can have on their leadership
development. Comas-Diaz (2017) pointed out that geographic location can impact their identity,
but what was not discussed was how it impacts them as they evolve into leaders within their
community.
Resilience in DACA Participants
As DACA leaders undergo a transitional period, they may encounter some adverse
effects that can take a toll on them, such as fear of deportation, discrimination, restricted social
mobility, and the role they take on within their community (Chavez et al., 2012). There are
additional challenges associated with the future of the DACA program being unknown. There are
many policies that contribute vulnerability for immigrants, while other policies support
immigrants to thrive and seek life satisfaction in the United States. DACA has allowed the
opportunity for individuals to access the opportunity to education and to provide a pathway to a
career (Torres et al., 2018). As DACA leaders work towards overcoming obstacles, it is essential
to understand the stressors that can have an impact on the leadership development of DACA
participants. Torres et al. (2018) noted that due to immigration policy and access to opportunity,
DACA participant's greatest fear is deportation and discrimination from society. These two
contributing factors can impact their leadership development. Thirty-one percent (31%) of
Latino/a individuals have reported personal discrimination, while 82% discrimination reported
discrimination which has hindered the success of Latino's in society (Pew Hispanic Center and
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Kaiser Family Foundation, 2002). Discrimination can impact the perception of personal
experience, mental wellbeing, and acceptance within social groups (Brittian et al., 2013). These
experiences have been found to have a contributing link to the success of immigrants and DACA
participants (Zeiders et al., 2013).
Research has been conducted to evaluate the psychological outcomes linked to challenges
of being an unauthorized immigrant, or DACA recipient, however, the focus should be centered
on the resilience of these individuals (Torres et al., 2018). Cardoso and Thompson (2010)
highlighted some of these which may facilitate resilience among immigrants to include family
strengths, individual characteristics, and the support of the community. Studies have highlighted
that resilience among Latino immigrants stems from adaptive family support, which contributes
in a positive manner in personal life and with the adaptation of society (Gómez et al., 2014).
Because DACA participants involved in the study are Latino, it was imperative to understand the
value of family and the role it plays with resilience. As Torres et al. (2018) indicated through
family support, DACA participants used these values to cope through the troubling times and
stay focused on their pathway to leadership. They went on to discuss that other methods of
coping for this group are prayer, belief in God, and self-motivation to encourage oneself to
overcome the obstacle and stay aligned with the goals to become successful leaders within the
community. Phinney and Ong (2007) noted that a sense of identity development is a resilience
variable as it reminds these individuals to remember who they are and who they are working to
become. Familismo was the main theme that contributes to the resilience of DACA participants.
As these tenacious encounter challenging obstacles, it is necessary to shed light on the support
they encounter along the way to help them achieve success and develop as a leader.
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Summary
The DACA program provides opportunities to further participant's education and advance
in their chosen career fields within the United States. However, the DACA program falls in the
line of structural racism due to the uncertainty of the program (Gee & Ford, 2011). Those
participants who qualify for the program still face a fear of deportation, which contributes to a
negative effect on their quality of life (Gee & Ford, 2011). As the future of the program is
uncertain, it adds a sense of urgency to conduct research on identity development and leadership
development formation. As the DACA program impacts the participants in other areas in their
life. The intent is to discover how DACA participants identify themselves and if their bicultural
identity impacts their leadership development formation. This will be explored in Chapter 3 as a
qualitative study took place on the lived experiences of DACA participants to gain an
understanding of their identity formation and how it impacts their leadership development.
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Chapter 3: Methodology
This chapter was designed to familiarize the reader with the design method and collection
of the proposed study. As I sought to evaluate leader identity formation among Deferred Action
for Childhood Arrivals (DACA) participants, the sample size, population, data collection, and
data analysis were discussed. There are a few limitations and assumptions that will be later
discussed in conducting a qualitative study. The focus was on how DACA participants viewed
their identity and if their identity influenced them as a leader. In terms of leadership
development, I hoped to uncover if their bicultural identity and the process of acculturation
impacted the way they viewed themselves as a leader and if the impact of having a role model
contributed to their leadership style. Through the research questions, I focused on hindrances,
their identity, the role they played within the community, and the support system that was
presented through their acculturation process.
RQ1. How do DACA participants describe their motivation and the process for becoming
leaders?
RQ2. How do they describe the barriers and/or support systems that were present along
the way in that pursuit?
RQ3. How do DACA participants describe their identity and leader identity given the
emotional, social, or political challenges they face?
RQ4. What can be done to provide additional support to make the transition easier?
Research Design
To investigate workable solutions to the proposed problem, a qualitative interview study
approach was utilized, enabling an in-depth exploration into this concept. Quantitative data
already exists, demonstrating the educational outcomes of DACA participants (Lopez, 2016).
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What remains missing is a full understanding of the myriad of contributing factors in their leader
identity formation process. This is a job suited for qualitative research methodology, which
allows for the collection of thoughts and perceptions in the form of interviews (Saldaña &
Omasta, 2018). The general purpose of the qualitative interview study was to understand and
describe in-depth the specific influence, and essential overall outcome of participants living the
DACA immigration experience (Yuksel & Yildirim, 2015). As the research progressed, it was
interesting to compare the lived experience between the participants, as it may have varied based
on gender, age, or other factors. The lifeworld research approach is characterized by an
aspiration for sensitive openness, a concern for elucidation, and a purposeful leaving aside of
expectations and assumptions so the phenomenon and its meaning can show itself, and perhaps
surprise its researchers (Dahlberg et al., 2008). Finlay (1999) stated that a lifeworld researcher
collects and analyzes interview data while focusing on existential themes such as the person's
sense of self-identity and embodied relations with others when experiencing a feeling of being
lost. In the setting of the research with DACA leaders delving into participants' sense of self as
well as interpersonal relationships, it is bound to happen. Testimonios can be used as a particular
type of lifeworld research as the intent is to seek the truth through situated and exploratory
research (Green, 2019). Researchers require an open attitude when determining the phenomenon,
choosing participants, gathering and analyzing data, and when presenting results (Vagle, 2016).
Openness is of the utmost importance to become aware of how the phenomenon reveals and
conceals itself to the researcher. It places a demand on the researcher to pay attention to how he
or she influences and is influenced by the phenomenon (Vagle, 2016).
Testimonios were used as a method for the qualitative study. Reyes and Rodriguez (2012)
introduced testimonios as a way to use personal narratives in areas of Chicano studies. This
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method would be beneficial as it allows the participants to share the personal experience they
have encountered as DACA participants. They then discussed their trials and tribulations through
the acculturation process to include how they identified themselves and their leadership
development. The participants were asked to discuss their personal experience with motivation
and support they may have experienced along the way. Reyes and Rodriguez (2012) indicated
the objective is to shed light on issues that need to be addressed. For the purpose of the study,
testimonios were intended to shed light on the life experience of DACA participants and the
impact it can have on one’s leadership development. Understanding that DACA's future being
unknown can cause stress on an individual's life, which can impact other areas of their life.
For the purpose of this study, I focused on leadership as it applied to self-leadership, and
even more specifically, on leader identity formation. Self-leadership is defined as leadership that
is exercised over ourselves (Neck et al., 2016). As DACA participants adapt, they need to learn
the self-motivation, courage, and drive to establish a new sense of self, career, and life in the
United States. Self-leadership is set on how an individual has the internal characteristics to lead
oneself despite all odds. Leaders within the community of El Paso, Texas, were defined as those
who obtained a college degree and/or were working towards establishing a career and being an
active member within the community.
Sample Size and Population
Purposeful sampling is used to indicate that the selected participants possess the same
foundational knowledge and verbal eloquence to describe a group or (sub) culture to which they
belong (Van Manen, 2015). Van Manen added this is the best method when investigating lived
experiences. Delgado-Romero (2018) pointed out that qualitative research with Latinos can
potentially illuminate the experienced realities within the diversity of this marginalized
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population. He added that through such research, the narratives, voices, and lives of Latinos
could teach and galvanize others to embrace and gain an interest in understanding Latinos,
especially as it relates to immigration. Using qualitative methods was best suited for the study to
evaluate this diverse group. The population consisted of six DACA individuals as I explored
their lived experiences through the acculturation process.
The research was conducted with a purposeful sample of participants who had DACA
status and were professional leaders within the community of El Paso, Texas. The participants
were selected through chain sampling, which is a group of members of the same population that
are in a similar situation (Atkinson & Flint, 2001). Furthermore, it was easier to identify potential
participants as they were within the same immigration advocacy group and/or could refer
potential candidates that met the two requirements: DACA participants and leaders within the
community of El Paso, Texas. Chain sampling allowed me to identify and select those who met
the criteria to participate in the research. Given that it was a sensitive topic, it allowed the
participants to feel more comfortable if they were referred by someone they knew.
The sample size that was a part of the research was small as it provided a greater
opportunity to go more in-depth with each participant. The goal was to understand the rich,
nuanced stories of these individuals. There is currently no research done in the county of El Paso,
Texas, to evaluate DACA and the impact their identity may have in their leadership development
role. However, per Zong et al. (2017), there are currently 8,000 DACA participants in the county
of El Paso, Texas.
The study participants were DACA participants who were leaders within the US-Mexico
border city of El Paso, Texas, in the southwest United States. Semistructured interviews were
conducted with six DACA leaders with a neo-positivist conception in mind. The leader's profile
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was captured to highlight the years as a leader and the industry they work in. This emphasized
the disclosure of the essence of the interviewees' experiences, providing dependable data if a
noninterfering style is used by the interviewer (Kvale & Brinkmann, 2009). The authors
suggested 20-40 interviewees is a normal range based on an informal literature review, but also
states that it is largely a matter of judgment. They go on to describe a tradeoff between breadth
and depth, depending on how many or how few participants are involved (Vogt et al., 2012).
Lester (1999) stated in multiple-participant research, the strength of inference will increase
rapidly once factors recur with more than one participant. Once data saturation is reached, further
interviews have diminishing benefits. However, failure to reach data saturation can have a
negative impact on validity (Fusch & Ness, 2015). My primary concern was the average number
of 20-40 interviewees was not obtainable within the narrow demographic that was the subject of
my research. Therefore, six interviewees were the initial goal, but this could have increased if
data saturation had not been reached.
Data Collection
A qualitative interview study informed by phenomenology was conducted to gather the
data. Vagle (2016) argued that maintaining an open mind to data gathering is important to carry
out research and goes on to suggest that any source of data has the potential to help open up a
phenomenon of interest. One such strategy is the qualitative research interview, meant to
understand the themes of the lived daily world from the subjects' perspectives (Kvale &
Brinkmann, 2009). Further, testimonio interviews, which aim for experiential accounts, have an
objective of exploring and gathering narrative material, stories, and anecdotes based on personal
experiences in order to allow for greater reflection and a deeper understanding of the
phenomenon (Van Manen, 2015). Of the various data collection strategies available, interviews
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provided a sound resource. If a study's goal includes acquiring a deep personal knowledge of a
subject, then it is crucial to do so through the development of trust in a close, personal
interaction, about qualitative interviewing (Kvale & Brinkmann, 2009).
One crucial point that was kept in mind was the interview process is often assumed to be
easy by novice researchers as discussions are a normal part of the everyday discourse (Vogt et
al., 2012). However, one does well to remember that misunderstanding is an equally common
part of everyday discourse. Research interviews must be conducted in a systematic manner;
therefore, there were probing questions and follow-up questions to better understand the
participant's lived experiences.
Instruments Used
The interviews were performed online via Zoom or by telephone. This multimethod
approach allowed for maximum flexibility for both the interviewer and interviewee, potentially
increase the pool of possible participants, and each has been used successfully (Deakin &
Wakefield, 2014). Each interview was tape-recorded, transcribed, and coded. The use of openended questions when conducting qualitative research, interviews allowed the researcher an
opportunity to get to know the participants and build a rapport. The research questions were
weighted equally, as all testimonios are equally important. Through the interviews, the focus was
on common themes among the participants. I prepared an interview protocol design, which
included 12 open-ended questions (Appendix A).
Interview Questions
Q1. Tell me more about yourself?
Q2. How old are you?
Q3. What do you do for work?
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Q4. Where did you grow up?
Q5. In what ways do you consider yourself a leader?
Q6. Could you describe your journey to becoming a leader?
Q7. Tell me more about anyone or any event that may have helped or hindered you in
your journey to be a leader?
Q8. Tell me a story about when that happened?
Q9. Please share your overall experience of being a DACA participant?
Q10. Do you feel your identity has impacted the way that you lead?
Data Analysis
Research approaches involve a whole-part-whole analysis method, which impresses upon
us to think about focal meanings with the broader context (Vagle, 2016). Vagle provided us with
a list of commitments felt to be important in data analysis: (p. 97).
•

A focus on intentionality and not subjective experience

•

A balance among verbatim excerpts, paraphrasing, and your descriptions/interpretations

•

An understanding that you are crafting a text—not merely coding, categorizing, making
assertions and reporting
The list of commitments is followed up with a suggested stepwise strategy for the whole-

parts-whole process in the following order: a holistic reading of the entire text, first line-by-line
reading, follow-up questions, second line-by-line reading, third line-by-line reading, and
subsequent readings (Vagle, 2016). Tucker (2019) discussed collaborative inquiry of cocomposing the narrator's experience. As testimonios are a narrative inquiry, the intent is to focus
on the participant's story. The story was told from their viewpoint, experience, and voice. In the
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process of testimonios, as Tucker (2019) discussed the method of co-composing, it is intended to
honor each individual and their story as it will remain true, given that it is their story to tell.
Conducting a study in which the co-composing is documenting the narrator's experience.
Tucker (2019) encouraged the observations, clarifications, and changes to the narrative draft.
With this in mind, after completing the initial draft of the testimonios, I provided the draft to the
participant to review and confirm the testimonio was documented correctly. This process allowed
the story to remain true. While interviewing, the focus was on their story and their reactions as
they told their story. Therefore, I refrained from taking notes of the story, but took notes of their
expressions and reactions as they told their story.
Through testimonios, the participants were given an opportunity to share their stories. I
analyzed their stories as their interview was used as a platform to let their voice shine. After the
interviews with DACA leaders was complete, each was transcribed and then underwent a
preliminary review based on Vagle's (2016) strategy above. Clandinin (2013) noted that during
the analysis process to look for patterns among the participants. Each story focused individually
and was not compared to one another as each story was weighted equally. However, there may
have been common themes between each story that were highlighted. During that process, some
broad themes were developed that could then be used for coding. Concept-driven coding used
codes that had been developed in advance, either by looking at some of the research material or
reviewing existing literature in the field (Kvale & Brinkmann, 2009). Descriptive codes were
used through the testimonios. Codes derived from the interviewee's testimonios were collected
and conveyed about their life experiences; Saldaña (2015) referred to this process as “code
weaving.” Kvale and Brinkmann (2009) suggested that thorough coding of transcripts forces the
researcher to get acquainted with every possible detail in the material and can provide a good
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overview. They go on to endorse coding for novice researchers as it can easily be broken down
into steps. By coding the interviews, the data will be readily available for a more in-depth
analysis of the prevalence of the various themes between interviewees (Saldana, 2016).
From this, conclusions can be drawn regarding the overarching question of how DACA
participants identify themselves and if it impacts their leadership development. Tucker (2019)
recommended not to categorize a person or concepts but to describe the person's story in detail. It
is best to focus on completing the narrator’s story before moving on to the next (Tucker, 2019).
Based on Tucker's (2019) recommendations, I followed the same method and finished writing
the participant's story before moving on to the next.
Ethical Considerations
When conducting research, it is imperative to keep in mind to maintain an ethical study,
but more so to consider how the study will impact the participants. A consent form will need to
be utilized, so participants are aware of the study and their rights (Saldaña & Omasta, 2018). All
of the participants were adults who comprised both male and female DACA leaders. As the topic
was controversial given the current political climate, confidentiality of the participant’s identity
was secured. I applied for a waiver of documentation of informed consent, due to the risk to
potential participants. Saldaña and Omasta (2018) noted that researchers should clearly inform
participants if any measures are taken to ensure their anonymity and confidentiality of the
information were shared. In this case, the names of the participants were altered for their
security. The participants were given a choice to choose an alias. Their age, gender, and where
they were born remained true. The reason behind this method was to compare and contrast if
there were any correlations with their lived experiences based on age, gender, or where they were
originally from. Given that the lived experiences were discussed, it was important the stories
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remain true and accurate, and they were not altered in any way through the coding process. All
interviews and transcripts were kept in a secure file, with a password protected setting.
Documentation related to the study were shredded after the study was completed to provide more
security and ensure confidentiality.
Participation in this study were completely voluntary; therefore, the participant had the
option to withdraw from the study at any time. They were required to sign a consent form to
participate in the study. I approached the DACA participants with respect and was sensitive by
conducting the following practices: (a) disclose the purpose and process of the study to the
participants, (b) inform the participants of their rights throughout the study, (c) act in an ethical
manner and not use any deceptive or misleading practices, (d) fully explain and disclose the role
I play as a researcher, and (e) follow ethical interview practices.
Trustworthiness
Van Manen (2015) discussed the terms of validity when conducting research and states
that it should involve suspending one’s presuppositions, biases, and taking for granted of any
assumptions regarding evaluating the lived experiences of the participants. Understanding this
made me aware of going into the research with a blank canvas and allowing the participants to
tell me their stories without any misconceptions or preconceived notions. As a researcher, I kept
a journal of field notes, which included reflections on my motivation, emotional responses to the
various ideas and people I encountered. It also contained descriptions of my thoughts, feelings,
behaviors regarding assumptions, and biases as it related to DACA, identity formation, and
leadership development.
Van Manen (2015) also noted that when evaluating lived experiences, it needs to be
acknowledged that it will not carry the same meaning. Hence, every individual encountered
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different trials and tribulations, which may impact them differently. When analyzing the data, it
was essential to keep that in mind as each individual’s lived experiences may impact their
leadership development differently. In this case, the assumption lies in the support or lack of
support and either negatively or positively impacted the way DACA participants lead.
Limitations
There are some limitations associated with the study, as previously discussed, there is
limited information and research done in El Paso, Texas, as it relates to DACA. However, there
are currently 8,000 DACA participants in the county of El Paso, Texas (Zong et al., 2017). As a
researcher, I relied on the six individuals to discuss their lived experiences with me as I hoped to
shed some light on bicultural identity and leadership development. Given the research design
was a qualitative study, it posited a challenge due to the use of open-ended questions as the
direction of the study was based on the participant’s wiliness to open up and respond.
Summary
In this chapter, the sample size was determined as well as the method of study. As
research continued, it was important to identify the appropriate participants that best fit the study.
There were some concerns as it was a crucial time for immigration reform on the border. I
needed to be cognizant of the way the participants were approached. Therefore, ensuring their
identity was secured was necessary. I hoped they felt comfortable enough to let me into their
lives as they shared some deep and vulnerable experiences with me. Through their lived
experiences, I hope to be able to answer my research questions and evaluate the impact that it
may have on their identity formation and how they are as leaders.
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Chapter 4: Findings
The purpose of this chapter is to highlight identity formation and leadership development
among DACA participants. This chapter will focus on introducing six DACA participants as they
share personal testimonios to describe themselves and their leader identity development. A crosscase analysis is conducted in order to provide recommendations on the support that may be
needed to help with their transition to leadership and newfound status. Although the participants
were allowed to use an alias to protect their identity, they chose to use their real first names to
further authenticate their stories; therefore, their names were not altered in the study. All
participants were born in Mexico and currently work in different industries. They all self-identify
as leaders within both their industries and life experiences.
Participants
The study was approved through the Institutional Review Board on April 9, 2020
(Appendix B). The research study data collection began in April 2020 and ended in May 2020.
Interviews served as the instrument of investigation and were collected in a three-week period.
The data collected consisted of interviews with six DACA participants. Five interviews were
conducted using the video recording software, Zoom, and the last interview was conducted by
phone. Interviews ranged between 25 and 90 minutes, and a follow-up email was sent to the
participants to review and approve their transcripts before moving on to the coding phase.
Due to COVID-19, the method of study needed to change due to the recommended safety
procedures by the CDC; therefore, I was unable to conduct in-person interviews. Following the
six digitally recorded interviews with the participants, I manually transcribed the interviews by
listening to the recordings several times and cross-referencing the memos I made alongside each
testimonio to ensure validity. The transcription process lasted approximately three weeks, and I
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organized testimonios by the interviewee. Within each person’s testimonio, I organized the
themes. The analysis of the data is presented through the themes that emerged.
All participants were asked the same questions; however, some of their responses and
experiences led to further discussions about what they have encountered. For the purpose of this
study, I focused on leadership as it applies to self-leadership, and even more specifically, on
leader identity formation. I transcribed the testimonios on a first-person basis using their voices
to allow them to share their stories and represent the diversity of experiences that shaped their
identity and leadership development. My intent was to shape their narratives. Testimonios are an
essential tool used for understanding the experiences of communities, specifically the Latina/o
community (Green, 2019). Based on the testimonios that were used to illustrate their lives, three
themes emerged to guide the analysis of the study (see Table1).
Table 1
Participants Descriptors
Participants Age

Gender

Born

Age they
came to El
Paso
10 Years Old

Patricia

26

Erick

37

Female Hermosillo
Sonora, Mex.
Male
Juarez, Mex.

Jacob

28

Male

Durango,
Mex.

7 Years Old

Christian

29

Male

Juarez, Mex.

6 years Old

Lily

24

8 years Old

Neida

20

Female Hermosillo
Sonora, Mex.
Female Juarez, Mex.

5 Years Old

7-8 Months
Old

Industry
EducationBilingual teacher
Business owner
of a roofing
company
Wiring
Technician/
Engineering
student
Registered
nursepostpartum
Restaurant man./
aspiring teacher
SupervisorParamedic
student

How many
years in
leadership
3 Months
7 Years
3 Years

3 Years
2 Years
2 Years
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Theme Development
The three themes that emerged from the six participants' testimonios were reformation for
DACA, misperceived identity/stigma on DACA, and silenced struggles. The construction of the
themes consisted of a four-phase process. First, I individually recorded and then transcribed the
interviews. As testimonios are a narrative inquiry, the intent was to focus on the participant's
story. The story was told from their viewpoint, experience, and voice. Within the transcriptions,
the testimonios were composed to illustrate their story. The second phase entailed emailing each
individual their testimonios to review and approve. Upon receiving the final testimonio, the third
phase occurred. Each testimonio was uploaded into the computer software Dedoose separately. I
made sure to focus on each testimonio individually, coding and analyzing each testimonio until
moving on to the next. I used axial coding (Straus & Cobin, 1990) that were compiled into
testimonios. In the fourth phase, once all testimonios were approved by the participants and
coding was concluded, my analysis shifted to identify common words, themes, and phrases that
were emphasized within their experiences. I wrote memos about what I wanted to highlight,
including their nonverbal communication. This was completed on a password-protected laptop
along with the encrypted computer software Dedoose to ensure security. After gathering all the
data and following the four-phase process, the themes were created.
The six testimonios that were collected, transcribed, and compiled were analyzed using
the undocumented critical theory. I used open coding to develop the themes, then compared
those themes to the undocumented critical theory. Aguilar et al. (2019) acknowledged the four
themes within the theory as
1. Fear is endemic among immigrant communities.
2. Different experiences of liminality translate into different experiences of reality.
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3. Parental sacrifices become a form of capital. and
4. Acompañamiento is the embodiment of mentorship, academic redemption, and
community engagement.
Within the four concepts of the theory presented by Aguilar et al. (2019) and the analysis of the
testimonios, three themes aligned within each concept. The theory was used as a form of
reference to develop the theme after the coding was accomplished. (Table 2) shows how each
theme aligns with the theory.
Table 2
Theme Alignment With Undocumented Critical Theory
Codes
Support for DACA

Themes
Reformation for
DACA

Educating others on
DACA

Being/feeling Judged

Misperceived
Identity/Stigma

UCT Concepts
• Fear is endemic
among immigrant
communities
aligned with the
theme,
reformation for
DACA.

Exemplar quotes
“I hope this paves
some kind of
pathway for us. I
don't even care if it's
citizenship. I just
want something that's
legal that I can say,
"No, I'm not going to
get deported." That
would be great to
eliminate that fear.”
“I am not less of a
human because of my
status. Because even
though we're here, we
still have rights. Even
though we might not
have a status, we still
have rights by living
here in the United
States, so taking
advantage of that and
getting informed and
educated has always
been supportive.”
“If you're
undocumented, like
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Codes

Themes

UCT Concepts
• Different
experiences of
liminality
translate into
different
experiences of
reality

Silenced Struggle

•

Being/feeling
excluded

Living in Silence
•

Exemplar quotes
me, it's just an
everyday struggle. It's
like waking up tying
my shoelaces before I
get out of the house. I
have to get ready for
somebody to say,
"Hey, look at this
immigrant or look at
this undocumented
guy."
“I’ve heard racial
slurs by teachers and
classmates where
they say, “All of you
should go back to
Mexico.”
Parental sacrifices “I feel like all of us
become a form of DACA people we
live our lives in
capital
Acompañamiento silence. We don't
really know how
is the
many of us there are
embodiment of
out there. We don't
mentorship,
really talk about it. I
academic
guess some of us
redemption, and
don't talk about, and
community
we feel like it's a sign
engagement
of shame.
“As beautiful as my
accent is, I want to
get rid of it. I don't
want to be labeled
like that. I feel like I
can't ever be
American enough.
I'm too American to
be Mexican. You're
not good enough for
either or, and you're
just kind of here
trying to make your
best life.”
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The undocumented critical theory was used as a guide to conduct the analysis based on
what I heard throughout the interviews. Through the testimonios, participants shared their lived
experiences and revealed forms of subordination such as gender, age, the age they came to the
United States, the number of years as a leader, and how it impacted their identity and leadership.
Composing and analyzing each testimonio individually offered the opportunity to focus on the
experiences and perspectives of each participant rather than through a merged and generalized
analysis. In order to address the research questions using the undocumented critical theory,
Figure 1 illustrates the codes for the qualitative data analysis that were used to determine the
themes.
Figure 1
Coding Words/Themes

Note. Number of times the word/theme was used.
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Participant Demographic Information
The border human rights network referred each participant by providing the first name
and email address. I sent an email out to confirm the interview and time, along with the Zoom
meeting invitation and consent form. One participant preferred to interview by phone as she felt
nervous and uneasy about interviewing via Zoom. I sent an email containing the consent form
before the interview and gathered all other information from each participant during the
interview process. Each participant willingly shared their life experiences to indicate how they
identify themselves and the process of leadership.
Testimonios
As the intent of the study was to create a platform for the participants to share their
stories, the testimonios maintained the participants’ voices. They spoke in their voice; therefore,
the only alterations I made were punctuation to accommodate them in written form. Throughout
the series of questions that were asked, they shared their life experiences to include the process
of getting their DACA status, the impact before and after getting their status, and the support and
barriers they faced along their journey of evolving into leaders. Headings were used in
organizing the participants’ testimonios to make it easier for the reader to understand their lives.

Identity Formation of Patricia
My name is Patricia, and I was born in Hermosillo, Sonora, Mexico, and I came to the
United States when I was ten years old. Making that change was very difficult because
first of all, I didn't know any English, not even hi, I didn't know what that meant or
anything. I was completely blank. I came in when I was in the fourth grade, and the
reason why we came to the United States was that my dad had initially migrated here, so
he decided to bring the whole family as well with him so we could be all together. It was
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a big change having to take all those test exams. The TAKS test at that time, it was so
hard because we needed to know the language in order to understand the test. But little by
little, with the help of all my teachers, I was able to start learning the language. I
remember that year, the teacher would put everything in Spanish for me and do it in
English as well, and that's how I will understand the class. I was in a bilingual classroom,
so that was good for me to understand the teacher and have that I guess security that if I
had any other questions, I could still ask her, but either way was having to adapt to
everything, to the new culture, the language, the food, everything was very hard.
Before I graduated high school, that's when DACA came out, but going to college
for me was very uncertain. I didn't know where I was going to go, what I was going to
do. I knew that I wanted to have a career, I knew that I wanted to do something so I can
help others as well, but thinking about college was never that I could see as a possibility
because of the expense. I didn't have a status or anything like that, so it was something
very touchy for me because I wanted to continue my education, but I knew there was a
big obstacle. When we heard about the DACA, we went with somebody to get informed
with what we needed, what it was, and it's not only me because I have two sisters that are
DACA as well, and when we saw everything we were like, "Well, we're going to do it one
by one," because we don't have the financial support to do all of us at the same time.
First, we wanted to see how it was. I was kind of the guinea pig for my sisters, too. We
actually went and did it, and it was hard trying to get the whole amount. I think at the
time, it was about $400, but it was a significant amount for us to complete or to get
together. We sent the paperwork, and then we got the letter to get the fingerprints. I was
so scared at that time because that was my first time going into an immigration office. I
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was like, "Oh my God, what if they just take me right now?" You never know what's
going to happen. We got our fingerprints and everything, and then within about two
months, more or less, I got my DACA status. I was so happy. I was like, "Okay, that
means that I can do something now. That means there are possibilities for me."
The first thing I did, I had graduated high school by this time, so the first thing I
did, I enrolled in college. Having that certainty now that I have a status first thing,
because I have social security now, so that was the first thing I did because that's
something that I always wanted to do, continue with my school. So, I did. I went into
getting everything that started for college, which that one was a big step for me. It was
complicated, having to understand the rates, how the classes work, the payment. And that
was another thing, because I was like, "How am I going to do it?" I needed to understand
how college worked to see if I was still going to be able to do it because of the payment
as well because we didn't have that many resources for that. So, what I did, I enrolled in
four classes, and little by little, I was able to pay it, but then I realized that I needed to
have to work as well. So now, with having DACA, gave me the authorization to work.
That helped me as well because now I was able to work so I could pay for my school, and
that's what I did throughout my college career. I worked to pay off my classes. I didn't
have any more time to go out or anything like that, but that was my priority. My priority
was for me to finish school. I would sometimes take two or one class in order to be able
to pay for that, but then when I was in college almost about two to three years ago, I got a
scholarship opportunity, so I was able to take advantage of that, and it was a big help. I
got a scholarship, and I was able to finish my career, and I was able to graduate last
December from The University of Texas at El Paso, UTEP. I am now a bilingual teacher.
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Now that I've had my career, I was like, "Well, I know I can find a job because I have my
social security, I have everything that I need," but it's also very uncertain because we
never know when this might stop. Maybe a direct order might come from the president
saying, "You know what? It's stopped. It's not valid anymore," so what am I going to do
now? I have my career that I want to continue working with and maybe even pursuing a
master's, but it's uncertain what's going to happen, especially because I notice that it's
almost like two times a year that they bring the DACA to the Supreme Court and they're
trying to make a decision, and it's very uncertain. When something like they approve it or
not or they move it to the side, I'm like, "Okay, now let's wait for the other one," to see
what's going to happen because we never know.
Life as a Teacher. I started actually in mid-February 2020 working as a teacher, and I
came in at the beginning of the year, which was hard for me because the students were
already used to having another teacher there, but the good thing that helped me was that I
got hired at the same school where I did my internship at, so I was doing my internship in
kindergarten, and I got hired as a kinder teacher. Not with the same teacher, of course, but
with another teacher that had left during the year. So that was good because I already
knew the community, the kids had at least seen me around that school, and they identify
me as a teacher. I was with the students for two and a half weeks, and then we went on to
spring break, and we haven't returned. So, after that, we've just adapted to doing remote
learning due to COVID-19. We had to work with the teachers now to do the lesson plans
online and send them to the students. That's basically where we're at right now, week by
week we take it because at the beginning it seemed that every day it was something
different that we needed like, "No, you know what? We're not doing this like that
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anymore; we're not doing this anymore. We have to do that," or whatever, but now it's
week by week that changes because the changes are starting to settle more to what we
want and getting adjusted to it. For example, one of the things was that when we first
started, we were doing Zoom meetings with students, but then the concern was hackers
could get in, so we're not able to use Zoom anymore, now we need to use another system.
It's been difficult, well not so much difficult, but it's been a change having to adapt to all
this because as a college student I was used to doing online classes, but now I'm the one
that has to assign it to the students and not necessarily having to complete the work.
DACA and Identity Formation. I see myself as a regular American person. I don't see
myself differently or anything like that. When I was in college, I actually met one of my
friends, she was actually on DACA, but the weird thing was that we never actually talked
openly about it. For the longest time, we were friends, but we never knew about our
immigration status or anything like that, until I believe it was in 2017 or 2018 when
Trump had come in, and then that was the first time that he was trying to get away with it
and stuff like that. We never really openly talked about more or anything like that about
the topic. I don't know a lot of people out there because it's a sensitive topic, and we don't
go around telling everybody, "Hey, I'm DACA, I'm DACA." So I don't know many
people out there, but most of the time, I don't openly say it, either to everybody that I
meet unless it comes to the process, or that we talk about something specific, that's when
I share. Even sometimes that I'm with people, I don't even say anything either that I am
part of DACA.
Nowadays, with all the advertising that we also get from the president too that it's
something terrible. They see something like us like bad because we only come here to
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take advantage or to do bad things and stuff like that, so maybe that's why I don't want to
be associated because I'm not one of those people that come to do bad things or to take
advantage or anything like that. I don't want people to have I guess that bad image of me,
that's why I guess I don't say it, or maybe people in general that we don't feel comfortable
talking about it because we know that if maybe they come, they know, ICE or
immigration might come to our house, and I don't want to be put in that situation, so I
prefer not to say anything as well.
In 2015 my dad got arrested. He got arrested for a traffic violation, so when he
went to the county jail, we were able to bail his way out, but when he was getting out,
actually ICE got him because he didn't have a status, either. So he was in the ICE
detention center for about six months, and then after he got out he started the process for
the work authorization, but then in May of 2018, that's when they signed the order and
everything like that and gave him a date that he had to leave the country because he was
being deported. So now that he was being deported, I was in the middle of my college
year, and it was a big shock for the whole family because now our sisters and myself
were going to become the ones that worked to support our household. We needed to work
extra hours at our work to still continue with our career and school.
My brother was at the time he was 12 or 13 years old. He was the one that got the
most impact on it because he was so close to him and now with this, we can't go see him,
and he can't come to see us either, so we can't really be together anymore. My brother,
he's a U.S. citizen, so some of the vacation times he has off from school he will go and
visit him, but then he has to come back here, and he misses him. We had to take him to
therapy so he could get adjusted to everything that was going on. But now we take it day
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by day, and we talk to our dad sometimes. We don’t talk to our dad on a regular basis,
because he is over there trying to adapt to everything. It was difficult because it has been
about 15 years that he hadn't been to Mexico.
We're doing good now. I have two sisters. I'm 26; the other one is 24. I have
another one that is 22, the three of us are DACA participants, and then my brother, that is
15. My mom is still here, but she's the same, she doesn't have a status. It was a big change
because he was the one that supported us all, he was the head of household and stuff like
that, but now it was like from one day basically to another having to figure out how we're
going to do it now because we have to support the family. Rent still has to be paid, the
bills, we still need food, everything. How are we going to be able to do it? Thankfully
now, all of my sisters have a job as well, so we were like, "Okay, we'll divide the
expenses and everything, but sometimes it's hard because we don't have that much money
either to depend on. It would be mostly be me who worked to be able to pay for
everything that we had.”
Barriers and Support. There have been more barriers than support because coming here
to a new country not knowing the language and not knowing the culture, that's a big
barrier already right there. Not having that security on what's going to happen, that's
another barrier that we need to move or try to see how we're going to overcome. But then
I guess one other support system actually had our DACA status. Having that support as
students who are here in the United States, and who have been living here more in the
United States than back home where we are from. When we got approved for DACA, we
were able to see the light at the end of the tunnel basically because we were able to see
that support, that possibility for us to continue to become somebody.
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Now that we are here, all of these barriers came up again. They're trying to shut it
down, trying to get rid of us. The light has been slowly closing down, not being as bright
anymore. Of course, we would like a reform that will grant us all the status that we need
because that way, we don't have to worry about having to collect the money every two
years, have to worry about doing all the paperwork. What if the card doesn't come in on
time or anything like that? I have a lot of insecurities that I have to go through all of the
time. There's always been I think more barriers than support systems. Also, one of the
support systems that we do have is leaning on The Human Border Rights Network. We
can always ask questions or anything related to our status. The group has always been a
support system for the whole community and me. If we have any issues we can ask, we
can get more advice; we can take advantage of the services that they provide. And more
than anything, to inform the community of our rights.
I am not less of a human because of my status. Because even though we're here,
we still have rights. Even though we might not have a status, we still have rights by living
here in the United States, so taking advantage of that and getting informed and educated
has always been supportive as well. Something that helped me, I guess, was just being all
together as a family and trying to support each other. As well, my mom at this time had
already started going to some classes for the community from The Human Border Human
Rights Network. So anytime we had a question with that or something came up, we
always referred to them to get clarifications, and if they didn't have an answer for us, they
would refer us to somebody that did. I guess that also helped us as well because now we
have more confidence in someone. Confidence to go to somebody and ask them a
question which is a sensitive topic or a very personal topic that we don't want too many
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people to know about but now we were able to have somebody or that support for us to
help us.
Identifying as a Leader. Having to go through all that I have gone through and being
able to overcome one obstacle through the other with education, having to find a job,
having status, and everything makes me a leader. Now that I graduated from college, I see
myself kind of like an example for others. And even for my sisters, I tell them, "If I was
able to do it, now you can do it as well." And now that I also got my job as a teacher,
which was my dream job, I feel now that I've become a leader for them, especially since I
have the little kids cause I'm a kindergarten teacher. If I can do it, you can do it as well.
Follow my footsteps. It was hard, there were a lot of obstacles, but yes, it is possible to
reach your accomplishment. The road is going to be hard, but you can make it as well.
As I said, I was a guinea pig for my family, so once they saw that I was able to get
my card with my status, once I came close to graduating high school, that's when they
decided to get their status as well. My sister is like a year right behind me. Now that I
was working, I was able to also help her get her paperwork and everything, and then
that's how we do it now to help each other. If one of us is working, we help each other
because we have to keep renewing our status every two years. That's also a struggle
because we also have to worry about getting all the money together and sending off the
paperwork in time because if you don't, you will stop working. That actually happened to
me about two years ago. I had already sent all my paperwork, and I was just waiting for
the response. The day came that my card expired and I hadn't had my new card with me,
so my people from work told me, "We have to terminate you because we have to follow
the guidelines as well. But as soon as you get it, we know that you're a good employee,
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we want to keep you. Just call us back, and we'll hire you again." It took about a week
and a half before I actually got my card again, so after that, I was able to get my job back,
but having that internally, "What is going to happen?" You never know. What if all this
has to end, and then what am I going to do? Now I decided to start doing all the
paperwork and all the process even before the status expires. We usually send it about
three months before it expires to get it renewed, but now I decided to start doing
everything six months before, that way I don't have to go through that again because it
was very hard. At the time, I was still in college, so I depended on my job to continue
with my classes and payments and everything.
Identity Formation and Leadership Development. I feel like my identity is everything
that I have been going through. Everything that I've done, everything that I have
overcome, that's what makes me, me. So now that I have that, I know that I need to keep
going. I need to keep fighting for everything that I want. There's going to be obstacles
that come up, and if I already went through all that I had been through, I'm not going to
give up now. I still need to keep going forward. I need to make or be that example for
everybody else to follow, and I always have felt that as being the oldest of my siblings. I
can't give up! I need to set an example for them to follow. I don't want to disappoint them
in any way and have them say, "Well, she gave up. I'm going to do the same." No, I want
them to say, "If my sister was able to do this, you can do that and even better." That's
what I think. I need to keep improving myself to help others and set that example for
them.
I feel that I need to keep bettering myself and not to give up because I need to set
that example for them and give them the support that they need. If I was able to do it,
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they could do it, and if you need anything else, I'm here to help you to become
successful. I want to be somebody in life. That has always been something inside me, so
that would always help me just to continue my education, to get into college, to have a
career. Well, even before that, to learn the language, to continue through the years, to
succeed in school and be able to have those good grades in school. Be that good example
through all my school because I always thought that maybe if I wasn't doing good, they
would take us, or they will not give me the opportunity to continue in school. That keeps
me going through the years. I was able to graduate high school in the top 10% and move
on to college and graduate with honors from college. So, I guess my identity or my
motivation has been the desire to strive or to become somebody better or successful.
Also, my siblings, as I mentioned, that's always been a big part of who we are as a family
and their motivations to continue moving forward. So that's mainly one of the main
reasons why I always continue to move forward and push through all the obstacles.
There's always an emotional part attached to identity because we're trying to adapt
to this new life in the United States. We're trying to Americanize but, at the same time,
still have that part of us that makes us ourselves. We are where we come from. So we
always have to remind ourselves that yes, you're trying to fight for something here, for
our dream to live the American life in The United States, but you always need to keep in
mind and always remember where you come from. Never forget that. That's what my
mom always tells me. "You made it through because of all your hard work and the will
power to survive.” "Don't forget that because that's going to keep you grounded."
Reminding you of that striving for something better and better every time. So there's
always that emotional attachment to my identity.
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Politically, well there are some frustrations at times when all this process is
coming up because the leaders or the people can make or decide their minds you will be
helping the economy even more by doing all this because we are a big group that
supports the economy right now. So, if you take away everything that we have right now
because, for us, that's everything that we have, for you it might be just, "Oh, just trying to
get that DACA group out of the way," or trying to get them back home or whatever, but
that's everything that we have for ourselves. If you take that away from us, we'll be lost.
We won't have anything to go to or to move forward. You will take basically all our
dreams away! Having that uncertainty every time, it's difficult. We don't know anything
for sure until they come and decide. For the people that make the laws, the Supreme
Court, maybe it’s easy just to say, "Oh, we'll just get rid of DACA," but it's not as easy
for us. It's very emotional as well because we have been fighting all our lives to have a
life here, to come here, to get adjusted to the process. From one moment to another to just
take it away, by signing a paper, it's hard for us!
Support to Make the Transition Easier. We need to educate the whole community
because we're not coming here to do bad things. We're not coming here to take anything
away or anything like that. Having that stigma on us makes this even harder because we
don't want to be open about what we are or how we come here or anything like that, but
maybe taking that stigma away so we can be more open and talk about it how we had
talked about before, that we don't necessarily tell everybody about our status or anything
like that because being afraid of that stigma that they might put on us.
So maybe something that we can do is educate everybody, so we don't have that,
instead of trying to push people away, trying to include them in the laws and regulations.
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Making us part because we are trying to be part of American society. We are not having
to put us to the side or putting so many regulations on us to try to be like them, maybe
passing a reform that might grant us more security. That way, we don't have to worry
about what comes up next, or are we still going to be able to renew or process or anything
like that. It was a big help, but it wasn't something that we have for sure every time
because it always comes up as if they are trying to take it away from us. If they extended
our status from two years, I think that would help us with the transition, even in our
careers, because we wouldn't have to worry that much about our status anymore. We
would be part of everybody; we would try to make new ways or make changes or stuff
like that and become leaders in ourselves because I see that a lot of the people, that are
here that have DACA do more sometimes for their own community than the own people
that live here that are American citizens, that they don't take advantage of all the things
that are available for them. But for us, not having that opportunities or those doors
opening for us makes it even harder for us to try to figure out ways or things that we can
do to become successful as well. People take for granted what they have. Well, for us, we
have to fight and take advantage of every little opportunity so we can become successful.
Support to Others. If there's any out there that they still have DACA that they have
uncertainties of what's going to happen, first of all, let you know that I'm here, too. I'm
here trying to figure out how all of this is going to work as well, that just keep that
persistence, that persistence so you can keep moving forward so you can have a career
because once you have that career, nobody can take that away from you. So have that
career first, that way you become somebody first, and then you can try to help others as
well. Continue to work with everything that you have; don't give up being who you are. It
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would help if people were to understand DACA. I think that's hard because we don't
always get that acceptance from others. Maybe if other people have the opportunities to
become successful as well, maybe we can get those opportunities as well. We're here
trying to make a dream for ourselves too, so maybe not putting too many obstacles for us.
Maybe instead of putting obstacles, give us the support that we need so we can become
successful as well.

Analysis of Individual Themes (Patricia)
When I met Patricia virtually, she was very soft-spoken and timid. Patricia is the sister of
Lily, who also shared her testimonio. I noticed that Patricia was soft-spoken when she spoke
about her silenced struggles but showed passion when she raised her voice once she began
speaking about the support that is needed for DACA, the aspiration to citizenship, and significant
reform for DACA. A unique aspect of Patricia’s testimonio is that she included a section
dedicated to showing support for others. She did agree with my methodology to reach out to the
border human rights network to get participants for the study as she felt that others might not feel
comfortable sharing their story unless they collaborated with a person they trust. Throughout our
interview, Patricia seemed comfortable sharing her life with me.
Reformation for DACA. Patricia mentioned reform in her interview as she felt that it
would provide the support she needs through the application process for DACA. It would also
provide security and decrease the fear of being deported. Patricia specifically discussed the
financial burden to maintain her DACA status not only for herself, but also for her two sisters
every two years. Within Patricia’s barriers, she discussed her silenced struggles in which
correlate with misconceived identity as she strives to gain security and support by establishing a
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pathway to citizenship or even to extend the requirement from two years to possibly three or
more.
Misperceived Identity/Stigma of DACA. Patricia shared that she does not discuss her
status openly with others due to fear of deportation, fear of judgment, and the misconceived
notion about DACA. Patricia is not ashamed of being on DACA; she is appreciative of the
opportunity but believes the community’s DACA knowledge is limited due to the media’s focus
on politics and political leaders. Patricia passionately discussed the frustration of being
misunderstood. I noticed at times her voice broke as she would pause to collect her thoughts to
discuss being generalized and compared to other immigration groups. She felt that educating the
community could help promote the support they need or assist with breaking the stigma attached
to their status.
Silenced Struggles. Patricia came to the United States at the age of 10 and struggled to
acculturate to life in El Paso, Texas. She came to the U.S. only knowing Spanish and the
transition to learn English was challenging. She openly discussed being placed in bilingual
classes to help advance her familiarity with English and found it beneficial to her academic
pursuits.
Before DACA, Patricia did not feel going to college was an opportunity she would have;
however, she knew that she wanted to have a career. Once she got DACA, she discussed that she
believed opportunities would be more available to her. The only issue was that even with her
status, she continues to face the fear of uncertainty. The fear of deportation and uncertainty is a
significant part of the emotional struggle she faces in her life. Although Patricia shared that she
felt she was making progress in her career, the future of DACA is still uncertain and the negative
media outlet surrounding the program causes her fear.
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Patricia did speak about DACA and her experience extensively throughout our interview.
She did discuss a personal matter, which was the separation of her family. Her dad was deported
when she was an early adult, which left the responsibility on her shoulders. When Patricia spoke
about her family, I could see the compassion in her eyes. Her family is a massive component of
her motivation; therefore, having her family separated by deportation has been a consistent
personal struggle. Despite the hurdles Patricia has gone through in her life, I noticed that she has
a passion for wanting to help others. She wanted to share her story in hope of providing support
for others who are out there that are in similar situations. Patricia shared that she wants others to
know that if she can do it, they can do it. She is a support system for her family, especially her
two sisters. Her family shaped her identity and is an essential part of her life; she serves as an
example for her siblings and was able to help them financially in the pursuit of their goals.
Another influence is her bilingual teacher, who helped her adjust to the education system in
Texas. She now reciprocates her inspiration by working as a bilingual teacher to help others.

Identity Formation of Erick
Well, I'm 37 years old, and I was born in Juarez, Mexico. I was brought here by my
parents when I was five. They wanted a better life for my two other brothers and me. I
remember vividly back in middle school that they had programs where you can work in
the summer. Well, I wasn’t able to work because I need identification. I didn't know I
was Mexican. I mean, I knew I was, I spoke Spanish and all of that. However, the minute
I tried to get into that program, and they asked me for my social security, and I was like,
"What? I don’t know what you're talking about." I went home, asked my mom, and so
they had a talk with me. They told me that I can't work here. I was hurt; I felt excluded. I
guess that took a turning point in my life from thereon.
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Your goal, when you're going to school, is you try to go finish high school, go to
college, get a career. Back then, I mean, there was zero opportunity for that to happen to
me. I think that kind of paved, like, partially the way that I took my life as I was like,
"Why am I going to go graduate from high school now? Why am I gonna do this? What
am I gonna do with it?" I can't go to college because I can't get an I. D, it was pretty bad.
I got to a point where I'm like, I have to survive. I mean, I have to, I'm still human. So, I
just kept doing what I was doing.
I've done construction my whole life. I had no choice. I mean, I am who I am
now. I have my roofing company for the last seven years. I think it is because I am
Mexican American. I think if I had been in American, I would have gone to college,
maybe and done some other things. But I wouldn't have it any other way right now. I'm
happy. I mean, I'm not happy about DACA not being unable to like give me any more
opportunities than just working because if it wasn't for DACA, I wouldn't even be where
I'm at right now. It's kind of crazy that I mean, maybe like one-third of the people that I
know, they know that I have, that I'm a DACA recipient. Everybody else in my life, they
don't even know I'm Mexican, you know what I mean? When I tell them, they kind of
like, "What? You're Mexican? You're not American?" And I'm like, "No."
It kind of started falling into place once I got DACA, and everybody started
seeing me flourish. There's people that I've known from middle school that actually
deleted me off Facebook because they found out that I was Mexican, that I was a DACA
recipient. And, man, those are people that I grew up with, played football in middle
school, in high school, and they completely just deleted me. I don't really mind; I don't
mind. I see like it's kind of messed up. Then, I met Daisy, my wife. I had gone through
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one marriage before. I had four kids, but it was the type of marriage where it was thrown
in my face that I was Mexican. Every other little argument my ex-wife would say, “well,
I'm gonna call immigration on you.” It was just really bad. So, I got out of that. Well,
now, I mean, I have two little girls with Daisy, and that just keeps me going. It drives me
every day. It's crazy because there's been a lot of things that happen before in my life.
Now, thanks to DACA obviously because it puts you at a point where you're here. You
get DACA, and you feel like you’re invincible. There's people always that want to try to
bring you back down. Everybody has the right to their own opinion and whatever they
want to think. The reason why I got DACA was for more opportunity, for that security.
Well, one day I was at work, and my uncle called me, and he tells me, "What did
you do? What have you been doing?" I was like, "What? I'm a roofer." So, I was working
for a local company here before I started my business, and he told me, "Well, there's cops
all over grandma's house, and they have been looking for you." I told him, "Man, I've
been staying out of trouble. I'm not doing anything." So, I told my boss at that time, "I
need to go home. I need to go find out what's going on." He gave me a ride. When I
showed up to my house, I was surrounded by ICE, they came out of everywhere, and they
arrested me. I told them, "Well, what is this about? What's going on?" I mean, I didn't
have a chance as soon as I got off of my car, they just came from everywhere. They did
take me down to one of their processing centers. They were looking to see what they can
find to deport me. Well, they soon found out that my dad had petitioned me for residency.
In the end, I couldn’t get a residency because my father got deported, so I hit a dead-end
in there. When the ICE agent was talking to me, he was like, "You know what, I don't
know what to do, because I mean, you didn’t do anything." He didn't know what to say;
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he was just looking at me. I told him my story, and he tells me, "You know what, I'm
going to go ahead and let you go, but we're going to have in order to deport you, you're
going to have to go to court." I said, "Okay."
So, I went, and I got a lawyer, and he told me, "You need to apply for DACA." I
mean, you qualify to be a DACA recipient. So finally, yes, I got approved for it. Until
now, I'm still pending that deportation case. It's always in the back of my mind, and when
I get deported, what's gonna happen to my kids? What's going to happen to my family? I
thought for a while that I was all right. All this with Donald Trump going on, him trying
to end the program. I mean, the best thing that I did was paved the petition. But still then
right now, my life is hanging from a thread. I have no idea if I’m going to get deported. I
have court in September, and I don't know where this is going to take me.
I can say that I've done good things. I started my business. I came from working
like $50 a day because I had no papers, and I just kept working at it and working at it
until eventually, I got six workers that work for six families that depend on me to pay
them so they can run a household and me. It's crazy. I'm trying to put it out there that at
least I can speak for myself. I'm not here to rob anybody. I'm not here to take anybody's
job because I'm sure there's plenty of work out here for everybody. Some people see it as
I'm here to take their jobs. I'm actually creating jobs for people. You know what I mean?
I guess I can't say that I'm providing, but I'm helping people provide for their families,
and it's something that not a lot of people see. You know what I mean?
Life as a Business Owner. I own my own roofing business. I do worry when it comes
down to it because, at any time, they can pull the plug on DACA. We don't even know
what's going to happen. At first, I was worried. I mean, I feel like they hate you because
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of your status. I suffered from depression and anxiety. I was stressed, but then I guess I
came to terms with myself, and I said, "Well, whatever is gonna happen, it's gonna
happen, and I need to stop thinking about this and at least for my kids because it was so
bad. I didn't want to leave the house. I was just thinking, am I going to get deported?
There's no way to live. So, I don't know, the 8,000 DACA recipients that are here in El
Paso.” I'm pretty sure that none of them want to be thinking every day, "Oh, I'm going to
get deported maybe next month if they sign the bill. That's it. We're out of here." Nobody
wants to think of that. It's kind of messed up that they are playing with our lives for their
political gain. They want this in order to give DACA chances. If they don't get this,
DACA is going to get the plug pulled in. It sucks. But like I said, if it wasn't for DACA, I
don't even know where I'd be right now because it's hard. It's hard to actually think about.
I'm 37 years old, and since I was 16 years old, I was trying to get a job, but it was
hard. Trying to open up a bank account, and it was hard. Trying to get an idea or think
about the future is hard. I mean, things that people take for granted. Every day, for us, it's
like we’re trying to survive. I remember finally getting approved to up open a bank
account, and it was like, "Wow, Oh my God, I have a bank account." It felt good. Yet you
have these people that are trying to like to take this from me. What am I doing to make
you want to take this from us? Or, again, what are the 8,000 DACA recipients doing to
you that make you feel this way? Well, it's our tax money too. I mean, me, myself, my
whole life, I couldn’t receive benefits from the government because of my legal status.
And not a lot of people understand that in order for you to get benefits from the
government, you need to be legal. I think If you' re-- I don't want to say legal. I mean,
that's a very, very bad word. I mean, not a bad word, but a word in the sense that you
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never want to call anybody illegals. But if you're undocumented, like me, it's just an
everyday struggle. It's like waking up tying my shoelaces before I get out of the house. I
have to get ready for somebody to say, "Hey, look at this immigrant or look at this
undocumented guy." It's crazy, but there's nothing we can do about that. We just got to be
hopeful.
I hope this paves some kind of pathway for us. I don't even care if it's citizenship.
I just want something that's legal that I can say, "No, I'm not going to get deported." That
would be great to eliminate that fear. But with this president that we have, you can tell
that he wants us gone. He wants DACA gone. Hopefully, he's gone by next year. I don't
hate the guy, can't tell you that I wish any bad upon the president or nothing like that. I
just don’t like his beliefs. That's his way of thinking, and he has all these people behind
them thinking that we’re bad, but not all of us are bad. I'm sure that there's some people
that have gone through the cracks. People have got to understand that it's a process, you
get fingerprinted, you get background checks. Then you reapply for it every two years.
Again, they don't just tell you, "Okay, you can get it again here, and there are your
papers." You have to go back and get fingerprinted and do it all over again. Plus, it's
pretty expensive. People want to say and act like anybody can get DACA. No, not
anybody can get DACA. Right now, nobody can get DACA now. I mean, whoever got
DACA, that's it.
You can say you're all right, but in reality, you’re not all right. It's good, but it's
not all that good. It's good in the sense that it's giving you all these opportunities, opening
up doors that you didn't have before. At the same time, people shut that door in your face
all the time. For the first time, I went to the bank of America. I couldn't open up a bank
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account because I was a DACA recipient. It was crazy. I applied for a house loan; I
couldn't do it either. It affects my family. So, it's good, but it's not good. It's bittersweet.
Hopefully, something gets fixed because, to me, I'm a contractor. My line of work is
different, but there's DACA recipients out there that are like right now they're in the
frontlines, the doctors, the nurses. If people can't see this, then I don't know what to say.
Like, if you're giving up something from your life, like time to help people out, that is
probably not even wanting DACA here, and you still go and do it, you still help people.
You're a doctor, you still gonna go and help somebody that may think that doctors should
be gone because of their status. You can't judge a book by its cover is what I'm trying to
say.
Here in El Paso, I would have thought it wasn't that bad because of being
bicultural. I mean, I grew up here my whole life, and there are Mexicans here
everywhere. There's Mexican Americans here everywhere, but just as many Mexican
American citizens here, people are so prejudiced. They're bad. Probably not even
knowing that I'm DACA recipient and it just, they look at you, and they give you a look.
The people that do know that you have DACA, I guess they'll treat you kind of better, but
I mean, it's just a piece of paper telling you that you have DACA. That piece of paper
gets you to somewhat to some levels, respect from people. I don't even care about getting
respect from people like that. They tell you well, at least you're doing something, well,
I've been doing something my whole life. They just don't know. I don't need a paper to
validate me trying hard to succeed in life because before I did have DACA, I was
working my butt off, and I would go to work at 5 in the morning and be back like at 7 in
the evening, 7:30. It was hard. It was really hard. I remember days my boss would tell me
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like, "Why do you work so much?" "Damn, well, I have to." There's no other way when
you have my status, I guess. The good thing is how I appreciate where I come from is that
I guess if I had been, well, quote-unquote legal since I was younger, I would have
probably been in jail or been in trouble or dead or something else because you've come to
value being here in the U.S. I always knew since I had that talk with my parents, I knew
if I got in trouble, and I went to jail, I was gonna go to Mexico. That was always in my
mind. If I get in trouble, they're gonna send me to Mexico, and I don't want to go there,
man, everybody lives here.
Then my father got deported. When he got deported, it broke our family. So, I
know that I can tell you like deportation, it breaks families apart. I've lived it myself, and
so did my brothers and my sisters. We were split because my mom went to Mexico to be
with my dad because they've been married for so long. She didn't want to stay here
without my dad. So, she took my sisters, and they were so small. My sisters are now US
citizens. I put them in school, and I helped them out. Both of my sisters graduated from
Jefferson High School. One of them is going to college right now. Deportation breaks
your family apart. However, at the same time going through this makes you understand
where we come from. I can sit here and talk to you about being like a veteran of the
military, but I'm not a veteran from the military. So, I wouldn't be able to tell you what
it's like. It's the same thing as it's just so heavy on you. Once you get DACA and it's like,
"Oh," you get this weight lifted off your shoulders like, "Oh my god," you feel safe. And
then here comes Donald Trump and tries to pull the rug from under you. So, I don't
know, that's just the way I kind of see things.
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DACA and Identity Formation. I've probably had two jobs that weren't construction.
It's very hard. As you can see, I'm really dark. I told Daisy it's not temporary, it's just
permanent now that I'm dark, period. There was never a day before I got DACA that I
thought to myself, "Hey, I'm going to start my own business. I'm going to start my own
company." Once I started my own company, I gave my brother a job; I gave my little
brother a job, I gave my nephew a job. I've been giving so many people jobs that didn’t
get the opportunity because of their status. Until now, I wouldn't have thought to call
myself a leader. It feels good to be called a leader, but nobody ever in my life has ever
been like, "Hey, you're a good leader." You don't get that, I guess. I'm trying not to be
like macho, like, "Oh, you're not Mexican." When you're Mexican, they don't tell you
that. I didn't have anybody tell me that I was doing good until I got with Daisy.
Now, I guess I can call myself a leader because, as I told you before, I got people that are
depending on me to pay their rent this month. I got people, depending on me to buy their
kids' shoes before they go to school in August and stuff like that. Just little things that
make you feel like, "Hey, I need to do this not just for me, but like for all these people
that are depending on me." This kind of gave me a good opportunity to feel more
confident. I would always say I'm gonna open my own company, and I'm gonna progress,
I'm gonna do something more for myself.
Once I got DACA, and I received my Social Security card, It felt good. I just
looked at it and was stunned. I looked at my work permit, and I was like, "Oh man, this is
it. I went down to register my company name, got my bond to get my insurance." It was
all under my name, and I was like this is crazy. This blew my mind. I guess it was kind of
like, a fairy tale. I would have never thought it was gonna happen. Hopefully, it doesn't
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stop. Well, hopefully, it doesn't make me kind of like pull the plug on my company. I told
Daisy, whatever it happens to DACA, if I'm not legal when the plug is pulled, you got to
keep going. We got to keep going. My business has to keep going. I've taught Daisy how
to run my company. I told her, once this happens, if it happens, I need to have something
set so that you don't have to go and suffer from not having money for the kids, not having
gas. We came from riding the bus. Right now, we have four cars, and she's like, "Whoa,
wait, what are we going to do with four cars?" I'm like, "Well, you got to have some
backup." If I'm not here tomorrow, if I'm in Mexico because I get deported because
DACA ended or whatever. I want to feel at least like a sense of security that my family is
going to be all right. I'm not gonna be able to be happy in Mexico because it's really bad
over there, especially right now.
In Juarez, Mexico, I got cousins over there that have gotten killed. I mean, family
members that have gotten killed, and my brother was shot while my daughter and nephew
were next to him. It's bad. I mean, none of these things are going to stop deportation from
happening. I view things from two perspectives, a leader for my company but, more
importantly, a leader for my family. I want to be able to have something there to provide
for my kids, even though I'm not there. If I get deported, I need to have a plan in place to
protect those I care about.
I want my business to thrive even though I'm not here. I don't know if that's
considered being a leader, but that's just the way I feel like that's where I have to stand. I
need to make sure that whatever happens to DACA, my family will be taken care of
somehow. I've already kind of paved the way to where if I get deported, Daisy knows
what to do. What steps to take to be able to have income. She kind of runs my business
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now. I just call her and say, "Hey, this is the address," and she goes over everything now
like contracts, estimates, everything. She does everything. My customers all know her.
All I do is, go out to the field, and I do the work, and she does everything else. So, I tell
her, "As long as you can do that, I can take care of having to work this from not even
being here." We'll be good. Now, I'm not stressed. My anxiety is kind of bad sometimes
if I start thinking about what's going to happen to DACA and my fear of deportation.
Barriers and Support. The number one thing that helped me was the struggle. I mean, I
can't emphasize. I told my nephews, my little brother, "You guys have it good." I mean,
"You can go get a job at McDonalds." I'm like, "It's not great, but you're 16, 17, that's
great." "I was 15 years old working on roofs in the hot sun when it was 102 degrees. It
was bad. My dad was my biggest influence I had when I was growing up because when I
asked him, "What am I going do, I'm illegal, I'm not going to be able to work.” I was
crying as if I was a kid. He said, "You don't need none of that to live. I'm going to show
you a way," and he did. He showed me how to live with my status; he taught me how to
work in, which got me to where I'm at now.
My motivation comes from my family. I want to do things with my kids. I want to
make sure that if I'm not here tomorrow, they can say, "Well, my dad did this for me. We
did this with dad." We have this; we have memories, we have something going, you
know? That is my drive; my family, my kids. They are my motivation. I can't sit here and
lie and say that the money doesn’t motivate me. But I mean, it’s just money. I can make
money, either way, any other way. My family motivates me every day.
One thing that did hinder me from getting to where I'm at now is the thought of
getting deported to Mexico. I've been in DACA groups, and we've shared our stories a
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couple of times. I thought it was only me here. I have dreams sometimes where I can't
cross back to El Paso; it feels so real. These DACA recipients are like, "Wow, we have
the same dreams that you're in American, then you're stuck, or you're in Mexico, and
you're trying to cross back." It is always on my mind. Now I can see things differently to
where I'm like, I need to get control of this. I'm going to pave the way despite what
happens. DACA helped me out to the fullest, and I thank Obama every day for that.
Hopefully, this takes me to the next level instead of me running my business; I hope to
have a second business. I've told Daisy, "We should open up a business that you can run."
She's like, "No, you're crazy." I'm like, "Why not? I mean, just throwing the idea out
there, but it's never a bad idea to have a backup plan." When my dad got deported, I was
22. My mom left, and shortly afterward. As soon as my dad got out of the immigration
camp, they sent him to Mexico, and she left. She said, "I'm going to go," and she's like,
"What am I going to do here?" Well, I had three sisters and one brother that was little. I
helped my mom to a certain point to where I could help her.
The last time I' saw my parents were at the “Hugs Not Walls” event. I would have
never thought I was going to see my parents again. I didn't think I was going to see my
parents until I got deported. It's kind of hard to think about that. I saw them for three
minutes, and I don't know what was harder? To not see them or to just see them for three
minutes and then watch them go back to Mexico, and I come back to my life in El Paso.
It was great, but at the same time, it was sad that it happened in 2018. Before the “Hugs
Not Walls” event, it had been ten years since I’ve seen my parents. It takes a toll on you
because everybody likes being around their parents no matter how old you are. They're
your parents. Sometimes, my wife would tell me, "You're the way you are because you're
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not America.” I didn’t have my parents around most of my adulthood. I got accustomed
to it just being my brothers and me once my dad got deported. After a while, both of my
brothers were deported, so then it was just me.
My whole family was all in Mexico, and I was here alone in El Paso. It all comes
down to; I guess, the opportunity to get DACA. I don't know if they'll ever bring that,
what is it called, the advance parole for DACA recipients? Which I doubt that's ever
going happen. I mean, a bunch of DACA recipients did have everything. They were able
to go back to Mexico with your family and come back. But there's a lot of us here that
don't have that chance now. So, I can’t go back to Mexico even though I am on DACA.
Daisy petitioned me now, and I mean, until we get a thumbs up from immigration, I'm
stuck. This is my life. It's been almost a year and a half. By the looks of it, It's going to
take a while, but I'm okay with it. I got my kids, and I got my wife, my business is all
right. I'm not wealthy like Donald Trump, but I'm all right for now. This is not where I
want to stay, but for now, I'm all right with being here until the next step comes.
Identifying as a Leader. My identity is where I come from. I've had to put up with
people because they know that I was undocumented. I've had to put up with co-workers,
bosses, just people in general that make you feel different. I don't care if people have
papers or they don't have papers. As long as I can help them because I know the struggle
that they're going through, I'm going to do it, you know? If I have the opportunity to help
others, I will. I feel like if I didn't come from where they come from, I probably would
not know what it is like to struggle like they're struggling. That puts me in a spot where I
am now where I can help others. Not a lot of people that have a Social Security or a
government-issued ID wants to do roofing; not everybody wants to go and throw a slab
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of concrete at five in the morning. It's crazy, but there are people like me that you don't
have a choice, that's it. These are your other choices, either you work, or you don't work.
If you don't work, you can't pay your rent. If you don't work, you can't feed your kids. If
you don't work, you can't put clothes on their back. So, you got to put up with whatever it
is. At least, I can say that I treat my workers better than the way any boss has ever treated
me.
My journey to DACA, I mean, it was crazy. I guess, for a while, I was kind of
rebellious because I was so mad at the world. I was so mad at everybody that everybody
can work, not me, you know? I was a kid. I didn't know better. Now that I think back, it's
just; it was nobody's fault. It's not my fault, and my dad only brought me here to try to
give me a better life.
Identity Formation and Leadership Development. Some people think I am too hard on
them. I have high expectations. I always tell my kids, "You should have seen what I had
to go through when I was in school," I tell them, I am the way I am because it molded me
into who I became in my life today. Life itself was hard on me. I'm proud, and I'm sure
that it was harder than all these DACA recipients until the day that they got their DACA
status. It's a different world when you're trying to live normal, but in reality, nothing's
normal about you going to school. I mean, they would tell you, go to school, go to
college. In my head, I think yes, I don't think so. I'm not going to be able to go to college,
why am I going to go to school for? It molded me into something that I wasn't.
When I grew older, I started seeing things differently. I said I couldn't be stuck
living this life, I can't be stuck this bubble or it's everybody's fault. I hate the world. It
was just bad. I guess you can say my experience molded my identity. I was brought up so
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hard that I was just like, in a nutshell, I couldn't get out of it. Once my journey came to
where I got DACA, that's when Daisy said that I got soft. I was like, not only was it great,
but it made life easier for me. It made my goals easier, it made everything come together,
and I appreciate that for the rest of my life. I'm grateful that I got this opportunity to
actually be where I'm at. I mean, I'm not at the top of the food chain like you wanted to
call it that or whatever, but maybe one day you'll see my commercials on KFOX.
Support to Make the Transition Easier. The first time I applied for DACA, it was hard.
I was still struggling, and it was hard to keep my rent paid, my bills paid, keep my kids
fed, my cars filled with gas, and still, on top of that, I had to come up with the money that
I had to pay to apply for DACA and to pay for the fingerprints. It could have been easier
if maybe there was some kind of assistance to help with the cost, especially since they
increased the fee. It was hard, but I still got it done.
So, what I think they could do better is if they'd be able to help with the transition
from you not having DACA to going somewhere and actually coming out and having
your paperwork done. The process is so slow. I know it's thousands and thousands of
cases that need to be reviewed, but if they can transition you from being undocumented to
be DACA without it having to wait, say, three months and then just to get back to you,
just to see what's going to happen, to see if you're going to go and get fingerprinted. I
think that it is very hard for everybody that's going into the DACA program because
you're going into this DACA program with so much uncertainty.
Before you go into the DACA, I'm sure we're all working illegally here, and
you're not getting paid what you're supposed to get paid because you're illegal. So, it's
hard. I mean, man, I've come across people in my DACA groups where people are like,
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"Man, we need help because we either pay our rent and have a roof over our kids' heads
or we pay to renew our DACA status." There have been times where I've helped, and
there have been times where I asked for help because I was struggling. I was struggling,
and I made a “Go Fund Me” account to try and get help, but then I figured nobody is
going to help me. Nobody is going to come and help me like that because of my status.
So, if the help could come from within from the government itself that would have made
things much easier from transitioning from undocumented too. Well, I'm still
undocumented in a sense because it's not really giving me a permanent status. From being
to where I was at, to getting DACA, I mean, it was hard. Don't get me wrong, there's
other people that, they don't struggle because, I mean, their support system is different.
Where I come from, I was my own support system. I didn't have my parents to ask, "Can
you guys help me?" It was me like I said from the beginning. It was just me. My brother
couldn't help me. My sisters are living in El Paso. No one was going to be able to help
me. So, if that transition can still now be changed, I mean, that'd be great. I don't know if
that'd be possible. I don't think anybody's going to give anybody anything for free, but it
is worth providing some pathway to make it easier and more accessible.

Analysis of Individual Themes (Erick)
Erick was born in Juarez, Mexico, which is El Paso’s neighboring city/country. He is 37
years old and was brought to the U.S. Along with his two brothers for a better future. For Erick,
it was part of his daily life to commute back and forth until his parents and himself felt it was not
safe anymore. In terms of his identity, Erick did not realize that he was “Mexican.” He knew he
could speak Spanish, but his undocumented status was never explained by his parents until he
was trying to join a summer program. When Erick began to speak about the moment, he realized
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he was not “American.” I could see the hurt in his eyes as his voice broke. I could gauge this was
a rough point in his life based on how he began to express that difficult time. I was unsure if the
hurt stemmed from his parents not telling him, or if it was because he had to live life
“undocumented.”
I sensed from Erick that he felt he would not be given opportunities because of his status.
As he first discussed his story, he was angry at the fact he was not granted opportunities like
Americans. As Erick continued to discuss his life and his struggles, it took a turn; he was grateful
he was not “American.” He feels that based on his status and the fact he is not American, he
must work much harder, which caused him to be more appreciative opportunities. His status,
lack of a social security number, and life experience are what shaped his identity. He is very
grateful for the opportunity to be on DACA but expressed being “undocumented” gives him a
greater drive to achieve his goals. It was a blessing and a curse as he learned to appreciate the
opportunities he has as a business owner, but also grew to feel frustrated he does not have equal
opportunities as Americans even though he believes he deserves to live in this country as a
contributing citizen.
Reformation for DACA. Erick was the second person I interviewed and one factor I did
not consider prior to my study was the cost of applying for DACA and the resulting toll it would
take on the participants. I anticipated support that may be needed, but was unsure of what that
support would comprise. Erick discussed the support needed to help with the process of applying
for DACA to include the cost and uncertainty they face every two years while applying. Erick
discussed the financial, mental, and emotional hardships linked to the application process of
DACA.
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Misperceived Identity/Stigma on DACA. Erick discussed that most people do not know
his status. He did discuss that due to living in a city on the border, it is common to work with
others who are from Mexico and cross the border every day, which is why he did not feel any
different. However, Erick revealed he did lose some people, which he thought were his friends,
once they found out he was Mexican. What is strange is the majority of the El Paso population
identify themselves as Latino/Hispanic. Given he was not American, Erick faced judgment as he
discussed getting verbal threats to call immigration to deport him.
It's kind of crazy that I mean, maybe like one-third of the people that I know, they know
that I have, that I’m a DACA recipient. Everybody else in my life, they don't even know
I’m Mexican, you know what I mean? When I tell them, they kind of like, "what? You're
Mexican? You're not America?" and I’m like, "no." There's people that I’ve known from
middle school that actually deleted me off Facebook because they found out that I was
Mexican, that I was a DACA recipient. And, man, these are people that I grew up with,
played football in middle school, in high school, and they completely just deleted me. I
don't really mind; I don't mind. I see like it's kind of messed up.
Silenced Struggles. In meeting Erick virtually, he was vocal about how DACA has
helped him. Erick did not attend college. In reviewing his testimonio, I analyzed that due to his
identity, he followed a different path. A path his father paved for him. His father was the one
who taught him life skills to survive as an undocumented male living in America. As Erick saw
his classmates pursue the path of college, he did not feel that was an option for him. Instead, he
continued down the path his father paved before he got deported. These life skills are what
molded his career and path to becoming a business owner. What I found interesting about Erick
is he is passionate about helping others. Even though he deals with the fear of deportation, he is
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focused on not only paving a better future for his family but for his employees who rely on him.
In fact, Erick’s employees have a similar background and/or upbringing.
At first, I was worried. I mean, I feel like they hate you because of your status. I suffered
from depression and anxiety. I was stressed, but then I guess I came to terms with myself,
and I said, "well, whatever is gonna happen, it's gonna happen,” and I need to stop
thinking about this and at least for my kids because it was so bad. I didn't want to leave
the house. I was just thinking, am I going to get deported? There's no way to live. They
want this in order to give DACA chances. If they don't get this, DACA is going to get the
plug pulled in. It sucks. But like I said, if it wasn't for DACA, I don't even know where
I’d be right now because it's hard. Every day, for us, it's like we’re trying to survive.

Identity Formation of Jacob
My name is Jacob, and I am 28 years old. I'm originally from Durango, Mexico. It's a
little town in Durango. It's called Las Nieves, Durango, Mexico. And that's where my
grandmother was from. She had a house over there, which in Mexican history belonged
to Tomás Urbina. He was a Mexican general in where Pancho Villa's leadership was. He
was a general for Pancho Villa at that time. I got here to the United States when I was
very little. I was seven years old. I lived in Mexico with my grandmother, who was like
my mom. I was already living here in El Paso with my stepsister, and we were all
undocumented. So, by the time I got here, I started going to school at Burnett Elementary
School.
I started knowing the whole racial issue or the whole undocumented issue since I
was little because it was very hard for my mom to register us in elementary school. When
I got here, the language was different; the food was different. Everything was different. I

83
mean, over there in Mexico, I saw horses, and now I started seeing cars in El Paso. That
is when all of the cultural issues kind of started kicking in. But since I was very little, I
started adapting to it. By the time I was 13 years old, I already knew how to read and
write English. I already knew and pledged to the American flag. I knew American history.
I started reading history books in school. So I kind of started adapting to the American
life, even though I wasn't “American.”
Life as a Technician/Engineering Student. I am a wiring technician, and I'm also part
of the quality tech team. Basically, we wire anywhere from panel boards, switchboards,
etc. After I wire them, I check it to make sure they are wired properly. So I put electricity
through it and check if everything is wired right, check the engineering diagrams and see
if they messed up on something, check the bill of materials, and see if we're missing
something.
Where I'm working now, I didn't have an electrical background. I didn't go to any
technical school to be an electrician or to be a technician. I learned it better because I
applied it. I started studying, and that's how I got my license, and that's how I became a
technician three years ago. That's how I moved up to quality check. I've always wanted
more, to learn more, to what more for myself. I can't be stuck in the same place forever.
When I learn something new, I eventually get bored, and then I want to learn something
else. With work, I always take it home. I take it home, and then I analyze it to understand
it better. I guess that's just part of me that I want to do more. I want to be noticed, and it
goes all the way back, this noticeable thing to when I was little when I was growing up
that I thought I wasn't being noticed, that I thought I wasn't doing anything because of
legal status.
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DACA and Identity Formation. My overall experience started in high school when I
found out that everyone was applying for college. I had like three best friends that out of
high school went to UTEP’s orientation. I couldn't go, and I got bummed out because I
couldn't go to college. I actually applied not knowing that I needed to have a Social
Security number, or legal status in the U.S. to actually apply for college. There was
another way of doing it, but without legal status, it was difficult. It got me bummed out,
and I started working with my adopted dad Gerardo. He gave me a construction job.
So as everyone was going to college, I was working in construction, and I was like, "Why
can't I go to college? Why can't I work like them? Why can't I have a job where I could
just sit in my office and not in the hot sun?" That went back all the way to when I was in
elementary school when I came to the U.S., and then I started to see the relevance that I
needed a legal status. When DACA first came in, I saved up enough money to pay for my
first semester at El Paso Community College. I paid my first semester, and then I got a
scholarship, and that paid my second semester, and then I got another scholarship that
paid my third semester and from thereon.
When I got DACA, when I got legal status, I mean, I had gotten so adapted to not
having a credit or a debit card. I had to pay for everything in cash. I was not able to create
accounts and certain stuff because I needed a Social Security number. When I got my
DACA status, it was like, "What now?" I started getting offers from credit and debit
cards, and I was like, "Whoa, okay." I started feeling that I was noticed, because I kind of
felt invisible at some point that I was like, "I really don't exist here or what?" It went
from actually going to certain clubs or bars, and not being able to get in because I had a
Mexican identification. I was old enough, and I was like, "But I'm old enough to get in,
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and I was told that I need a Texas ID." And I was like, "But I don't have a Texas ID." And
it was frustrating. So, when I first got it, it was like, "Boom." I remember I took my first
trip. I went to Austin, Texas. That was my first trip actually to Austin. It was for school,
but actually, there was a big march for DACA. I got to see the University of Austin, and I
stayed a whole week there, and it felt so good showing my Texas ID.
Over there, there's more of an Americanized way of life. There's not a lot of
Spanish over there. It's a lot of American people, a lot of white people. I tried to fit in
there, and I felt really good because I was like, "Why can't I have that opportunity if I'm
doing really good in life, if I have a good job, I've had a good GPA in school?" That's
when I started knowing the potential that I had in the United States. I could actually do
something here. Before DACA, I actually thought, "What the hell? What am I doing
here? Am I really going to have to pay for college? And what if someday I can't pay it?
Or what if someday I lose my job or construction finishes, and I just don't have anything
left?
That went through my mind a lot in a lot of times where I was like, "I should just
go to Mexico with my mom. What am I doing here?" I was literally stuck by myself, just
trying to move forward and work towards my goals. When DACA came, good stuff
started coming my way. I was really amazed because that's when I knew the potential that
I had. That's when I actually knew, like, "You know what? I can do it." I don’t quite feel
safe because I hear people, sometimes colleagues of mine that have DACA too, like, "No,
you can't do this because immigration comes in, and they'll take us." And I'm like, "No."
That's another thing that I think we have to enforce. We have to educate ourselves in the
sense that they can't stop you for no reason.
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Like, an immigration officer can't just come up to you and tell you, "Can I see
your Texas ID? Can I see your citizenship?" That's against your rights, your personal
rights. I've never felt scared of doing stuff. I've always been myself with DACA or
without it. I felt safer when DACA was here because I knew that if something happened,
I had kind of a background like, "Okay, this happened, but he's legal here. He's legal in
the US." It's now you feel a little safer.
I feel a little more motivated to work towards being at the top. All the hard work
is not just for me, but several thousand people are just like me. I wish someone in the
Senate, in the government, actually saw that in us and say, "You know what? Let's give
them an opportunity."
Personal Influences. My family life, it's always been very separated. So my mom, she
recently passed away, but we've never actually lived a big chunk of our lives together. I
lived in Durango, as I told you. I lived from one year of age to seven, but without my
mom. So, my grandmother was like my mom at that time. And I've never really
experienced the whole family life. When I was 14 years old, she went back to Mexico.
There was no family at all. I mean, I have aunts and uncles, but that's when you really
know who's actually there, who actually cares for you, and who is actually family and not
just says that they're your family.
I’ve always respected all my family and my family background, but I've never
really had that ideal family life. I've never really like gone into a house where there are a
mom and dad, and they cook dinner, and then you ate dinner at the table together. I've
never had that. That's what I eventually want because I never had it. So, it's like the sense
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that the whole family thing was never a part of my life. I knew mom was there, but she
wasn't there. My dad, I met him when I was 15 years old.
My adopted dad was the one who actually showed me values, how to work hard,
to always be honest, to always respect older people. I never learned that when I was with
my family. I learned it when my adopted dad actually came in my life, and he started
showing me, "Okay, you know what? This is how it goes, and this is how you're supposed
to be, your essence, your values, your life." That's when I learned, and I got that family
thing when I was 18 or 19 years old. My adopted family was who I spent Christmas,
Thanksgiving, and other holidays. I was never used to it when I was little. I remember
during Christmas when I was little, but they were really rare in the sense of the family
theme. So, when I experienced them when I was older, I was like, "Wow. It's something
that I really want when I have kids or when I have a wife.
Barriers and Support. What helped me was that time; it was a specific conversation I
had with my adopted dad. I was around 19 years old; he said, “The day that you do
something wrong here in the United States, you're going to get sent back because right
now, you don't have anything, you don't have anyone.” That was my main motivator. My
dad told me, “You got to set your mind straight, and you got to know where you want to
be and how you want to be. You have potential, but you just have to know what kind of
potential you have." We drove for like an hour and had that talk. I didn’t know what I was
going to do or where I was going to go, but he had seen potential in me, but I just didn't
know it myself. I underestimated myself. That was a turning point because from there on,
I knew that if I messed up or if I did something, one little thing wrong, my whole dream
was just going to boom, collapse.
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You have to be like on the straight line, and I was young, and I wanted to live
because I've never had the chance to actually go out or have money. When actually
money started coming in, well, I was like, "Wow. Cool. I can go to eat wherever I want. I
can dress however I want. I can just live.” People don't appreciate the value of stuff that
others don’t have. That was a turning point in my life. I thought, "Okay, now I have this,
but I could have way more. Now I'm actually kind of situated, but I could just be way
more on top."
What kind of put me down one time and it was rough, and that's when my mom
left when I was like 14 because it was like, I think for everyone that has parents, it's
always important to have your parents there for you and help guide you. One day I came
from a soccer match, I was around 14 about to be 15, and their used to be food on the
table for when I came from my soccer match, and I used to eat and just go to sleep. So,
there was no food when I went home that day. We lived in a two-story apartment, so I
stayed on the couch, and I was waiting for her, but she never came home. I didn't have a
cell phone. We only had a house phone.
I called my aunt, and I asked her, "Hey, do you know where my mom is?” She
didn’t know where she was. At 3:00 in the morning, my stepfather called, he's like, "Hey,
your mom left, she went back to Mexico.” She just left, and we tried to pay for her to
come back, but she never wanted to. I don't know why. I've always asked myself why she
left; why doesn’t she want to come back. I haven’t seen her since I was 14 years old.
Having my mom there for me was important because the only one that's going to care for
you is your mom, period. When she left, I was like 14 years old. I was like, "Okay, so
now what? So what do I do?" I was depressed! I was bummed out because I didn't know
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what to do. I literally had to live with friends at some point until I got situated. But I
didn't have a house to go to. I didn't have anything or anyone to go to. And it was really
depressing seeing that my actual family didn't even actually care. Until I got really good
and situated, that's when they started trying to act like family. I just found myself in a
country that I wasn't even legal, and I was by myself, and I just had to figure it out by
myself. I just have to self-motivate myself.
The barriers were not having my family, not being able to have, I guess,
opportunities that a lot of people had. It's just been that the whole lack of family support,
I guess, the whole lack of a typical family support system. I could tell you so many
barriers, but right now I don't see them as barriers, because I think if I could have done it,
anyone else could do it. I mean, I don't think there's a barrier. I think the only barrier is
yourself. I sometimes think the only barrier between what you want and where you're at.
My dad was my greatest support system. I really don't know where I would be right now
if I wouldn't have met him, to be honest with you. That was the only support, and it was
like 90% of the support I got, and I met him at the perfect time when I didn't have
anything or anybody. He just came in and boom, I don't know. I guess it's just God's will.
Identifying as a Leader. Since I was little, I see things that some people don't and take
advantage of that opportunity. I consider myself a leader. I was part of a program for kids
with disabilities. Some kids have very bad vision, or they don't have as much as some
other people do, and their mind kind of sets them back to where they think can’t do
something. I showed people with eye disabilities how to maneuver themselves without
actually seeing stuff. When I worked in construction, I also got so good at the floor plans
that eventually I started correcting the architects. It wasn't my job to correct them. I just
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liked the floor plans, and I started studying them, and I got so good at it that when
something went wrong, I knew how to solve it.
When I used to work in construction, those were the best learning years of my
life, because that's what molded me to be the worker that I am right now. I hate laziness. I
can't stand people having their whole life figured out, and they just don’t want to do
anything because they're lazy. I’ve always had an eye disability since I was born. It's
something genetic, but it got to a point where it was really bad. But I mean, if you let it
be bad, it's going to be worst. So, I just never let it be worst.
It's always there, but whenever you get to know me, you're not going to notice it
until you actually see what I'm reading, what I'm doing. When I was in construction, my
adopted dad, Gerardo, he just pushed me to do things that he thought I could do, carry
wood around, help him with the tools. I was like, "Hey, why can't I be on the roof?" He's
like, "Because you're going to fall." And I'm like, "Why am I going to fall?" He's like,
"Because you can't see." And I'm like, "So what?” he's like, "No. I have to protect you;
you can't just die." So when he left, I gave the people that were working with him a
proposal. I was like, "Okay, I'll buy you guys two beers, but you guys have to teach me
how to walk on top of the roof." And they were like, "Okay." They started teaching me,
but he didn't approve of it. He never approved it because he thought I was going to fall.
He kind of underestimated me. I started walking on the roof, and I started reading the
floor plans. I used to take the floor plans home and study them. There was one time that
there was a house that needed to be done by Friday, and two of his workers were out of
town, and he didn't have anybody. So he's like, "You know what, let’s see what you can
do.” I got on the roof, and he was all panicking. I was like "calmado” (calm down). I
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practiced already, just chill. If you see that I'm going to fall then, okay, I'll get off. But, if
you see that I'm good, you're going to let me do it." Then he's like, "Okay, let's do it."
From that day, I learned that I could do more than what actually people thought I could
do, and that's when I started enforcing this, the mind because I knew that my eyesight
was pretty low. I had to maneuver ways around it, and that's eventually, I got to the point
where I was already leading the squad. I got so good at predicting people's timelines for
how long it takes them to finish a job. I was effective with it, and he gave me the crew to
manage.
That's I think how my leadership started developing. That's how I knew I was a
natural leader. I think it's just, you have to demonstrate it with yourself, your essence and
your work, and people notice it without you telling the whole world that you're pretty
good at it. But then again, we go back to being self-taught, and that's what my father,
Gerardo, that's what he taught me. I remember these words; he used to say, "You're not an
American citizen, and you can't see. So whatever you do has to be really, really good and
really noticeable, because nobody's going to hire you like that."
I mean, the status is not really noticeable here in the border town, because we
have a lot of people working. They're from Juárez, and some people are actually
engineers, and they live in Juárez, and they work here. They have pretty good positions
here, but they just live in Juárez. That is not really noticeable in terms of job sites. When
it comes to people coming from out of town to the company, when the CEOs come or
people that actually “American,” that is when racial issues show, they get pretty
comfortable and say things like, "Okay, so what do we have here? We're supposed to have
the American sense of work, white people being hired and not Mexicans."
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I've noticed that I've gotten underestimated in both sense, but I guess the legal
status, it was more noticeable when I used to work with my dad. If you go to a store or if
you go to a job site, and you ask for a job, and you show him a Mexican ID. You get
asked, “Do you have your papers?" I would say, “You know what? I'm fixing them, but I
only have my Mexican ID." They're going to look at you like, "What?" But if you show
them your Texas ID, or your residency card or whatever, they look at you differently and
it's weird. I've seen it, and it shouldn't be that way. But we've gotten so divided on that
sense that now you could be light-skinned without legal status or you could be my color
and be an American citizen and get looked at differently.
So why does a legal status, or the color of your skin, or the way you actually
think, have to make you separated from several crowds, or several positions or several
jobs? I think it should just be equal. You should never underestimate anybody, period,
whether they have legal status or not, whether they have a disability or not, whether
whatever sense they have, it should just be equal.
Identity Formation and Leadership Development. I feel my identity has a lot to do
with the way that I lead. I see things that some people don't, and I value things that some
people don't. That makes me want to work more than others. I'm sure supervisors see it in
their workers. I'm sure everyone sees it. I'm sure the government saw that when we were
undocumented. So, I think it has a lot to do with always being by myself, that I always
have to find away. There was always a way to overcome any obstacle. When there's a
will, there was always a way, and that's kind of what my leadership is about. I tell my
workers that there's no excuse for not accomplishing something. I've always been like
that. And I think I'm always going to be like that.
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My motivation is to have what I didn't have, to have a house, a big house, a
family, two dogs like in the movies. I always wanted that, so that's my goal, so that's my
motivation that's what I really want, that's where I want to be. I always saw my dad being
a leader, my adopted dad. I mean, he came to the United States also as an illegal, and he
got his citizenship in 1985 when the amnesty was around. He started his company, and
now this company is really big. I see him as a role model. So, I'm like, "I want that. That's
what I want." And that's my motivation to leadership, that I wake up every morning
knowing that I have to do whatever I have to do, to complete whatever I have to complete
this week, or this month or this year, and to eventually someday be whatever I want to be.
As far as the political stuff, I hear that "Immigrants are rapists. Immigrants are
this. Immigrants are that." And I saw that on TV, and I was like, "Well, all the immigrants
that I see here wake up at 5:00 in the morning to go work, so I don't know where the hell
you get your information from.” All those ideas I guess kind of crammed up, where it
started forming me to actually tell them, "No, no, no.” Immigrants are this and period;
well, as far as me, I work towards setting a good example. I'm very respectful to
everyone, and I'm very kind, and all of that because that's the way I am. What formed me
is all of the political issues, how I grew up, and the lack of support.
As far as social issues, where I went to high school, there were a lot of white
people, literally, white people. So, you get discriminated against. I could talk to anybody,
and I could get along with anybody. But if people didn't like me, I was like, "Good for
you. I'm not going to try to act like how you are acting or treating others like you treat
me." All those things kind of formed the person I am today.
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Support to Make the Transition Easier. I thought of this for like my whole life because
I was like, eventually I hoped the government would say, "So whoever has a good
criminal background, whoever is in school, pursuing a career, whoever has a good job,
whatever, those are the people that are going to be eventually put into the residency
status." I think what they need to do since all the immigrants are whatever they say, okay,
separate it as in a sense. Don’t generalize us or put us all in the same box. It’s not fair that
everybody blamed for someone else’s wrongdoing. I think they don't have to generalize
the whole DACA immigration thing to be like, "Everyone's bad. Everyone takes our jobs;
everyone is whatever."
As far as the transition, we're already used to be in here. We lived all our lives
here. We never even spent most of our lives in Mexico. I think people should be treated
the same because if you live in fear, then you don't live. You're supposed to be live free.
Whatever is going to happen, happens regardless of whatever you do. There's some cases
where they go into their homes. I've seen cases where they go into their homes without
even knocking, they just know that they're immigrants, and they go, and they take them,
and it just happens. It's cruel, and it's not fair, and they should look into that. But I've
never had that fear. I've always said that, whenever I leave, that's my example that I live
for and that I proved them that I could do so much better than most of them without even
having a lot of stuff. I proved them wrong!

Analysis of Individual Themes (Jacob)
When I began to talk about the purpose of the study, he took a minute to thank me. He
asked me why I wanted to conduct this story as I am an American. I explained I felt it was
important for discussion as it impacts so many people here in the borderland. Jacob has a close

95
working relationship with some members within the border human rights network. Jacob is a
passionate young man. He is an advocate and supporter of immigrants’ rights. Jacob was vocal
about educating the community and other DACA members to raise awareness of their rights.
Reformation for DACA. When I asked Jacob the question of what can be done to make
the transition easier, he was excited. I saw his face light up with a genuine smile. Before he
responded, he said, “that was something he has thought of his whole life.” As Jacob is an
advocate for DACA, he works alongside the border human rights network to share his story in
hope of helping others. Jacob provided an extensive response based on what support was needed
to make it easier. I thought he would discuss the path through his leadership or even the
acculturation process. However, as Jacob stated,
As far as the transition, we're already used to be in here. We lived all our lives here. We
never even spent most of our lives in Mexico. I think people should be treated the same
because if you live in fear, then you don't live. You're supposed to be live free.
The passion was expressed through the interview as he raised his voice and sat up in his chair. I
could get the sense that he not only wants support for himself, but most importantly, helping
others. Jacob described a plan that would help with the reformation of DACA.
Misperceived Identity/ Stigma on DACA. When I asked Jacob how his identity has
impacted him, he was very specific as to how his identity has impacted him negatively. One
common theme is associated with the stigma attached to DACA. Specifically, Jacob shared a
certain quote that Donald Trump shared in one of his political speeches, “Mexicans are rapist and
here to take away your jobs.” As Jacob discussed the political challenges facing his identity, he
first looked down as if he was disappointed and began to calmly express the challenges he has
faced due to the perception of DACA and immigrants.
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What Jacob expressed is those on DACA should not be penalized or put in the same
group or category as others who take advantage of DACA and its purpose. In Jacob’s testimonio,
he expressed the support needed is to educate the community and others who have DACA status.
He explained this support would help them understand their rights and avoid situations where
they may be taken advantage of.
Silenced Struggles. In meeting Jacob, he shared his overall experience openly and did
not hold anything back. There were parts of his story that were hard to hear, especially as he
opened up about his family life and his mom leaving at the age of 14. Jacob’s family life did
mold his identity as he holds on to the idea of the family he would love to build. He did not have
a strong family background until meeting his adopted dad; therefore, he uses his experience to
pinpoint the type of life he would like to build for his future family. As Jacob discussed his future
family, he smiled and sighed as if he pondered the idea of what life would be like with a family
of his own.
Another personal struggle of Jacob is feeling like he did not have many opportunities
because of his status. His status is what inspired his career in construction, which lead to him
working his way up to a technician and aiming to be a future engineer.

Identity Formation of Christian
My name is Christian, and I'm 29 years old. I was born in Juarez, Mexico, and since then,
I've been living here in El Paso, like all my life. I only went to school in Juarez for two
years, and then I came here since elementary school at the age of 6. I've been coming
back and forth to Juarez and El Paso. After 2001, 9/11 happened; my mom decided not to
go to Juarez anymore. We're going to stay here in El Paso, and I've been here since. My
mom lives in Juarez. She wasn't thinking about coming to live here in El Paso because
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that wasn't the plan for her. She wanted to stay with my dad in Juarez and have a family
there. They want to grow up old in Juarez. I'm the oldest of the five siblings. When my
sister was going to be born, my grandma, my mom's mom, told her to come to El Paso.
She told my mom that my sister has to be born here in El Paso so she can become a U.S.
Citizen. She didn't want to, but she was forced to come to El Paso. She went back after
my sister was born. She went back to Juarez with my dad, and then my other brother was
about to be born. My grandma forced her to come to El Paso to have my brother her too.
So, all five of my siblings are U.S. citizens, and I'm the only one that is not. My grandma
was fixing everyone's paperwork to become residents. My mom got her residency, my
uncle, my aunt, even my cousin. Everyone had got her residency, and then my grandma
was getting everything ready for me, but then they lost the paperwork she couldn't pay
for it. So, I never got my residency.
Back then, when I was a kid, I didn't know I wasn't documented. I remember
going to elementary school, and my mom was always worrying about if they were going
to accept me. I was nervous about going to school. I was still worried because, at that
time, I only knew Spanish. I didn't know a lot of stuff, and I was deaf. I'm deaf on my
right side of the ear. It was hard for me to learn the language, to learn English. I was
nervous to talk in English. I was in bilingual classes up until my sophomore year in high
school. I didn't work; I couldn't go to work. My mom was always here for me. She
decided to stay here in El Paso because of me. She gave up her life in Juarez to be here
with me so I can have an education. I thank God for that. I thank my mom for that. Every
year when I was going to school, my mom always save all my report cards. She saved all
the receipts when she paid the rent. She saved every address we live at. There's a bunch
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of paperwork that she stored in a luggage. In 2012 when DACA was introduced by
President Obama, he announced he was going to give us the DACA. My mom was
excited. I was excited, and I was like thinking, can I get the DACA or what's going to
happen? She said, well, let's try, we have all of the paperwork here.
I went to an immigration support organization, and they helped me fill out the
application. I applied and got my DACA status and my social security card. I was really
happy that I wasn't going to be so scared of being deported. I got my authorization to
work here. After high school, they asked me what career do you want to go into; I didn’t
know. At first, I thought I was going to be a lawyer. I got into college, and I got into premedicine. I took a long time to apply for college after I graduated from high school. It
took me a year to go to college because I had to do a lot bunch of paperwork because I'm
not a U.S. citizen or a real resident. I had to fill out an affidavit to prove that I've been
living here in Texas for the past year. Then I was able to go to college. I started going to
classes, but then I changed my mind. I said I wanted to do nursing. I got into college in
the fall of 2010.
I was diagnosed with a condition that is muscle weakness. That summer my dad
was deported back to Mexico. My mom was a housewife, so she didn't know how to
work. We had a lot of trouble remaining in one place to live. We always had to deal with
being evicted. My mom couldn't pay the rent. My mom couldn't pay for the water or any
of the utilities. We didn't have water; we didn't have food until we went to a shelter for
four months. I felt really bad, not being able to help my mom because I was the man of
the house. My dad wasn't there. I was 19 years old, and I told my mom, "Mom, wait for
me. I'm going to help you once I get my career, and I graduate. I'm going to help you.
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Just wait for me. I know it's like four or five years from now, but please I want to help
you, I could get a job right now." She said no, just focus on your studies, focus on your
career. I want you to go to school. I don't want you to work. Even though we're struggling
a lot, I want you to focus on your career. I was in Shelter, and I was depressed. In the
spring of 2011, I was sick. I was in ICU for two weeks, and I was intubated. My mom
was told that I was probably going to die because of my condition. I prayed to God and
said, “Please give me another chance. I don't want to die. I want to live my life and be
able to help others.” I recovered after two weeks. I missed that entire semester, and when
I went back to school in the summer, I kept going. I transferred my credits to UTEP from
El Paso Community College. I got accepted into nursing school, and I graduated from
UTEP in May 2016. I got my license as a nurse to practice in August 2016.
Life as a Postpartum Nurse. I was hired in the ICU unit at University Medical Center
(UMC) in January 2017. I trained for four months, and I decided that ICU was not for
me. I moved to another unit, and now I work as a postpartum nurse since 2017, it's been
three years now. I work with moms and babies, and I'm the in-charge nurse in the
department. Now with the COVID situation going on, we now have a plan on how to
deliver in case there's a pregnant mom that delivers a baby, and she's a COVID positive.
We have an isolation room set up. Thank God we don't have any positive patients in the
unit, but there is still possibilities now.
DACA and Identity Formation. I recently bought my first house, and I moved my mom
and brothers in my home. I told my mom and my brothers I want to live with you guys. I
bought a house so that we can live together. We've had a rough time; we know what it is
like to be homeless. To live without water and basic necessities. Now we live in a really
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nice house, and it's good for us. I wanted to share that with them and my mom. My
success is their success. I'm really thankful for DACA because I have a career. I have a
home, and if the program goes away, I'm going to lose my job. I'm going to lose the
house and probably going to be deported to Mexico. I have my family over there, but it's
not really the same. I lived my whole life here in El Paso. I think I consider myself as
everyone else considers themselves. I am more American than Mexican because all of my
family and friends are here in El Paso. I’ve even had people I grew up with telling me,
“Well, Christian, you're not really truly Mexican.” Just because of how I speak. I say,
“No, I'm not truly Mexican because I lived my whole life here in El Paso.” I don't know
anything about Mexico. I don't know the streets. I don't know any place in Juarez. I feel
more of an American. Speaking English, I felt awkward and weird at the beginning
because I think I have a Mexican accent. But now I feel proud now that I get to work with
doctors and nurses and respiratory therapists and physical therapists. Everyone in the
hospital speaks in English, and I'm able to understand them and have a conversation with
them. It feels really good.
Barriers and Support. When I was growing up, my mom was going through a rough
time. My mom couldn't find a job was having trouble with money and paying the rent.
My other family members were telling me that I should be working. My mom said, “No,
Christian will focus on college. He has to focus on college and get his career, and then
later, he can be able to do whatever he wants.” They were trying to hinder me from
accomplishing my goals. They wanted me to just quit school and get a job and help my
mom. My mom was always there to help me.
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Even though some undocumented immigrants or even DACA immigrant students
think that they don't have support. They think that there's no way out. There were some
programs there for me was since I'm deaf in my right ear. I have hearing aids. They
helped me when I was a sophomore in college. I was able to hear better, and I was able to
communicate better with everyone. That program was Stars. They help people who have
a disability, like hearing impairment or vision. I think Jacob was there too. I went to one
of the people there, and they knew I was in college, so they gave me an application for a
tuition waiver. They told me that with the tuition waiver, the state of Texas would wave
my tuition, so I don't have to pay the college. I was always hesitant about filling out the
form when I got to the section that asks for your social security number. I put N/A, and a
few months later, I got accepted. I was really happy and now that I just got a hold of that
opportunity. Especially since all of the U.S. citizen's kids who get to college, they don’t
take advantage of those opportunities. They have support from the state; they have
support from the government. They have supported financially; they have a lot of support
but don’t take advantage of it. They don't care about the grade didn't go to class. They
change careers a lot. I was a dreamer. I am a dreamer. Dreamers, we are always looking
for opportunities so we can go forward and reach that dream of ours. I was trying to live
the American dream.
I started nursing school. There was this program called project ARRIBA. They're
an organization that helps people who have financial issues where they can't buy or
afford stuff for school or for college. They helped me pay for my stethoscope, a new
stethoscope. They paid for my books for nursing school. I'm really grateful for that. All
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those things helped me reach my goal. I was able to graduate as a nurse and become a
leader.
Even though we have DACA, we still have that fear of certain things on what's
going to happen in the future. I mean, in a way we were really happy, we were able to go
to school and get a job, and get a house, get a car but there's still that is something that
lives inside of us, The fear. I am proud to be a DACA recipient, to be a dreamer because
even though everything that is going on with the politics around immigrants, we still fight
every day. I'm happy that I'm able to serve my community at the hospital at UMC. I think
UMC really supports DACA or dreamers in general and or immigration in general since
they're not a private organization. They are able to help people who come from Juarez,
who didn't have insurance, didn't have any money and there's a discount. There's a
payment option; there is help. I'm very proud to be part of that.
Identifying as a Leader. I wish I could become more and be more of an activist, maybe
like Jacob. However, I became a nurse because I wanted to serve my people. I believe
being a Christian means serving people, which is serving Jesus. That's the way of me
serving and doing God's work and being able to help people, being compassionate with
others, being there for them when they're really sick—being part of the health care
system with moms and babies. Helping first-time moms, get experience, and teaching
them how to breastfeed their babies, how to become a mom. I think that's really someone
who becomes a leader when you help others.
As a leader now, I'm in charge of the department, so they look to me to help guide
them. I feel like I'm still learning. I'm still learning how to become a leader in my
department. In my family, I think being able to help them and being the leader, they
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needed me to be. I was told one time that I was the pastor of my family and the pastor of
my department. I think that's a good way of describing a leader. A good leader is a
shepherd. How do I want to become more of a leader later in the future? I'm planning to
get my master's degree. I want to go back and get my master's in education and then
being able to share my experience as a nurse and teach nursing students how to be a
nurse. After that probably want to be management, get a degree in management, and
become a manager or director in my in department in the hospital and have a doctorate
degree. I have a lot of plans in my mind that I want to do in my life in the future. I’m a
little bit hesitant to going further in my education because I don't know what's gonna
happen. I don't have any certainty that my future is set up, or I’m going to be able to do
my goals. I hope they will able to think about these people. DACA people who are
contributing to their community, business owners are contributing to the society, lawyers,
doctors, nurses, construction workers, and help them!
Identity Formation and Leadership Development. Personally, I always try to prove
that working harder will lead you to become someone that contributes to the community
to the people. Even if you don't have any opportunities, you just still need to try and look
for something to work towards your goals. To reach your dream, to reach a place that you
want to be or want to become. I mean, you just have to look harder and work harder than
most people you will meet. So my life is just to go to work, home, work, home, work,
home. I met a lot of people in my life that have helped me get through all I went through
and helped me become who I am right now. The way that I am is because people have
helped me, and I wanted to do the same. I wanted to do that to others. I want to make
others proud.
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I’ve always questioned, who is a true leader? Obviously, it is someone who leads
others and not doing like saying, do this, you have to do this. Ordering people around,
that's not a leader. I think I've learned that becoming a leader is being able to help others.
Asking, “Hey, what do you need?” I'm always there for others.
My identity has shaped how I lead—for instance, even sharing my story. I don't
know what the future holds with DACA or with my future. However, the only thing that I
can say or do is give my testimony and share my voice. I wish I could do more to become
an activist. I guess I'm too introverted. I just have to embrace my voice and faith and
hope I can be an example of a success story on DACA because there are a lot of us out
there. We’re not all bad.
Support to Make the Transition Easier. What could make the transition easier is the
information on the matter in regards to applying for DACA because I know there are still
young people who don't have DACA and are still hesitant to apply to DACA because
they think that they might get deported? There is help out there, and I think more
information on going to college should be done and how to apply for DACA as well. The
transitioning from Juarez to El Paso, I know there are people who still judge people who
come from Juarez, and then they think they do not deserve to be coming here and study
here or work here because they are stealing jobs. But that is not true.
I’ve heard racial slurs and people who are being judged by teachers or classmates
and say, “All of you should go back to Mexico.” I think schools should have that support
for students who are coming from Juarez because some may not know a lot of English or
the culture here. Teachers from the board should take a look and take that into account, so
those students who come from Juarez have a better transition and have confidence in their
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education and considering going to college. Talk to these students and prepare them to go
to college and tell them that going to college is manageable even though they don't have
any paperwork or residency. You can still go to college. There is no stopping you. They
will have to look for it and work harder than others, but it is achievable and support them.

Analysis of Individual Themes (Christian)
When I sent the email to Christian to participate in the study, I discovered he is good
friends with Jacob. They both attended functions the border human rights network hosted. I
immediately felt like I knew Christian as he was interviewed right after Jacob. Christian was
straight forward throughout the interview and kept his composure when answering the questions
I asked. Christian came to the El Paso at a young age and stated he had been here all his life. He
was born in Juarez, Mexico, and has five siblings who are all U.S. citizens. Christian described
how his siblings became citizens and his struggle with not being able to apply to be a permanent
resident. Christian did not seem resentful or disappointed he did not have the opportunity to
apply for his permanent residency. I interviewed Christian at the perfect time as he is in the front
lines battling the COVID-19 pandemic. Scheduling an interview with him was difficult due to
the hours he is working at the hospital. Christian’s biggest motivator was his mom and his
brother. When he began to talk about his mom, his face lighted up with immense joy. Family is
an important part of his identity. Christian did discuss that he does not live in fear; however, he is
concerned with the uncertainty he faces. When Christian began discussing his identity, he
compared himself to Jacob and stated he wishes he could be more of an activist like his friend.
However, he felt becoming a nurse was his way to serve his people and Jesus.
Reformation for DACA. One interesting detail was when I asked Christian what could
be done to help with the transition. He pointed out the support needed is not a pathway to
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citizenship or leadership development, but to be more informed of the support for DACA and the
application process. It was also helping ease the fear of deportation. It all starts with educating
the community and schools to provide the support that is needed while DACA participants are
living in the United States.
The support that Christian was asking for is support for DACA participants while they are
here, so they know college is achievable. It begins with educating the community and educating
DACA participants to raise awareness of the support available to them and how they can achieve
their goals.
Misperceived Identity/Stigma on DACA. Christian discussed some judgment based on
those who come to El Paso from Juarez to pursue a better opportunity. This was mentioned when
we discussed the barriers that were present along the way. He did not discuss the judgment or
stigma regarding DACA in general, but an overall judgment for those who were born in Juarez,
Mexico. Christian looked disappointed as he began to discuss how “they” are not all bad. He did
look down and paused for five seconds before going into detail on what that meant. He
referenced that as DACA participants they are not all bad nor are they trying to take anything
away from anyone. I got the sense this was a personal battle that he faces. It was a generalized
statement, but again he addressed the stigma of immigrants coming to the United States for a
better opportunity.
Silenced Struggles. When Christian began to discuss barriers through his leadership
journey, he tensed up when he explained life as a college student. Christian’s most prominent
supporter was his mom as she pushed him to finish college; however, they struggled financially,
which left Christian homeless at times and living in shelters. Although he offered to stop going
to school to get a job to help pay bills, his mom encouraged him to focus on the end goal. His
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struggle helped shape his identity as his motivator (mom) pushed him to finish school and
become a nurse. He expressed gratitude to his mom for making the ultimate sacrifice so he can
reach his goal. Now that he is a nurse, he did purchase a home and moved his mom and brother
in for a better life as they have struggled up until now. The family ties seemed to be a strong
theme in Christian’s testimonio. On top of personal struggles, Christian also struggles with
health issues to include being deaf in the right ear. He made sure to make it clear to me that it has
never held him back from pursuing his goals.

Identity Formation of Lily
I am 24 years old. I am originally from Mexico, from Sonora. When I was eight years old,
my mom brought us to America. We moved to El Paso, Texas, and I lived there ever since.
I mean, I have memories of living in Mexico, but most of my memories are living here. I
can't say I'm from Mexico because that’s just where I was born. I was raised in El Paso.
Right now, actually, with all this whole virus thing going on and everything. I lost my job
as a restaurant manager, but I got another job because I can't just sit at home and just wait
for everything to get settled. I am actually working at Lowe's Home Improvement. I also
have another job, and I'm working at the Dollar General. Between those two jobs, my life
is just consumed. I feel like I'm always at work. I'm always at work.
Life as a Future Teacher. School right now is on pause for me. School is really expensive
for me right now, so I put that on pause. I was hopefully going to start in the fall, but with
everything going on. I don't know that I'll be able to since I have to take some entrance
exams. I was studying to be a teacher, as well. Physics teacher and I actually have my
associate. I have my associates in teaching. I graduated from El Paso Community College
in 2016.
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DACA and Identity Formation. It is definitely different from having my DACA status.
Applying for jobs sometimes, when you give them your permit because you have to
present your DACA permit, and when you give it them or your Social Security, they the
kind of look at you like, “What is this?” I had several employers in El Paso ask me,
“What is this?” Like, “How do you submit this?” I'm like, “It's just regular, it's nothing,
there's nothing wrong. It's okay.” They're like, “Oh, okay.” I guess it's just different. If
people know, I guess that you are a DACA recipient, they just treat you differently. I
guess that is something I have decided not to talk about. I don't tell people. I don't go
around telling people I'm a DACA recipient unless it comes up in conversation, but I
mean even then, I'm very hesitant to say something. You know, because I don't know
how people are going to feel about it. I don't know how people are going to react to it. I
just, I don't want to put myself in that vulnerable position because you never know what's
going to happen, and you never know people's views on it. So, I just, I don't want them to
treat me any differently. I guess people just look at you differently. I had a friend actually
in El Paso, and he was like, “Well, I don't understand. Are you an illegal?” and I’m like,
“I'm not illegal.” “Well, are you sure, because you're not a citizen.” and I’m like, “But I'm
not illegally. I'm not here illegally.” It was just very hard to explain to someone that I
don't have citizenship, but I'm not here illegally, and I don't have a green card, so it's just
I'm here legally, and I'm working, and that's all you need to know. There's some things
that I can't do that you can’t. So, you go ahead and do your crazy stuff because I'm over
here, keeping my faith in my bubble.
I feel like all of us DACA people, I guess. We kind of--some of us live our lives
in silence. We don't really know how many of us there are out there. Until we openly talk
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about it, but that is something we don't talk about. That's something very shameful that I
guess some of us don't talk about, and we feel like it's a sign of shame. When I was
working at a restaurant, I had somebody come to my table, and she ordered alcohol, and I
had to ID her, and she presented me her DACA card, and I was like, “Oh my God. What
are the odds?” That made me realize that there's so many of us out there that we just don't
really talk about because it's just like I guess we're not educated. The communities not
educated enough to know that we're not here illegally, like yes, we did everything right
because I mean obviously, we have our DACA status. We are DACA recipients. We did
something right. You know what I mean?
I remember my senior year in high school. I was thinking like this, is it? I'm never
going to go to college. I don't know what I'm going to do with my life because I can't
work. I just, I don't know. I don't know what's happening in my life. It was very, very
stressful, not knowing where your life is going, and everybody else around you is, “Oh,
I'm going to college. I just got accepted, and this and that.” because it's not as easy for us.
Finally, when my paperwork came, and everything was accepted. I felt relieved. I kind of
knew I had more of an idea where my life was going because even if I wasn't if college
was not the first thing I was going to do, I knew now I was able to start working. I was
going to do something with my life other than just sitting at home. That alone just
motivated me to like actually want to go like, “You know what if I can go to work, then
why can't I go to work and do school at the same time?”
My support system would be Kimberly and her family because her whole family
took us into their home. She supported us through all of this through everything because
she helped us with the process and everything. There's also another lady that I am
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eternally grateful for her. She is the one that actually helped us to get our status. Her
name is Eileen; she made sure that our paperwork was done right and got us the help we
needed to get our DACA status. If it hadn't been for her helping us the first time, none of
this would have happened. When it was time to renew the first time, we went back to her,
and she helped us again. Even now that we're getting ready to submit again, she was able
to help my sister and me right now because my younger sister and me, we’re a couple of
months apart on our renewals. So she just turned in her paperwork again, and I'm getting
ready to turn mine in but all with the help of her. So she has been like heaven-sent. I’ve
applied since 2014.
The Hispanic Community, the Latin Community, all of us Latinos have a better
work ethic than most people here that have had it pretty much like given to them. For
example, Kimberly, when I moved in to live with her. She has a stepdaughter, and she is
half white and half Filipino, but she was raised like pretty much white. Her work ethic
and my work ethic are completely different, and we're about the same age. So, like, she
doesn't know what she wants to do. She's running around with her friends, and she's just
kind of like, “Yeah, it’s okay, life happens.” She feels like her life is going to be taken
care of. Me on my other end, I'm over here like, No, you need to have a plan. I think she
has the ability to go to college, obviously because her dad was in the military. So all she
has to do is literally apply, and then she gets into school. She can use her dad’s GI Bill.
She was like, “Well, I don't know if I want to go to college.” It was very frustrating to me
because I’m like, here I am, dying to finish my school, dying, and here you are with all
the money literally. You have your education paid for, and you don't even want to take
that. I'm counting my pennies, my dimes and my quarters just trying to see how I'm going
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to pay for it and she's over here like, how do you show that you naturally just don't care?”
I guess others always had their lives figured out. A plan set for them. While I, on the
other hand, I have struggled. They don't know the struggle. They've never had to struggle
for anything. I feel like that has had a big impact on me on the way that I am and the way
that I just approach things and approach any situation.
I guess we're all looking for something and we were brought up to look for the
opportunities, to look for the opportunities in life, and we're looking, and we’re looking,
and then we see that people have the opportunities right in front of them and they don't
take advantage of them. It's very frustrating because that same opportunity is not
available to us just because of our status.
Barriers and Support. When I was in high school, one of our teachers, she kind of like a
foster parent to my sisters and I because there was a time where my parents couldn't take
care of us. She took us into her house, and we got permission from the district. Her name
is Kimberly. She took care of us halfway through my sophomore year, junior year, and
then my senior year. I stayed two years after high school, so essentially five years, she
was pretty much my caretaker. She was the one that pushed me honestly to finish my
associates because I was like, “Yeah. It's okay.” And she's like, “No. No, we're doing this
right now. You're not taking a break. You're not just going to sit at home. You're going to
go to college.” She became like my mom. My life has changed drastically because of her.
Now, I'm living in my own place. I have my own apartment, and I have my own car.
She's the one that's pushing me and like, “Let's go. Let's go.” Like what else, like
what else are we doing? Right now, she's still pushing me to finish school” I want to get
my bachelor’s degree in teaching. She is my motivator, and I guess she sees things in me
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sometimes that maybe I don’t see in myself. She wants me to be better. She wants me to
achieve more, and I like that, I need that.
Growing up with my parents also not being citizens. It was really hard for my dad
to find work because my mom doesn't work. I mean, obviously, for the same reason that
she doesn't have a status to work. She just doesn't work, and my dad did just handy work.
He's an electrician, and he was just doing jobs here and there, but the times that he didn't
have a job to do, we were pretty much left with nothing. We were pretty much at the
mercy of my dad. We were always hoping he would get a job, get a good enough job for
him for it to last at, and one that would give him a little bit more money so we can make
ends meet.
As far as a barrier, I would say the process to get my DACA status. I'm actually
getting ready to apply for my backup permit again. My permit expires in August, so I'm
getting ready to get all that paperwork ready. I would say that is the biggest setback.
Honestly, the fact that we have to reapply and reapply every two years is unnecessary. It
would be-- I mean, I'm not saying like once you have it, that's it. I would say that the fact
that it's every two years and every two years you have that doubt of, what if I don't get
renewed? What if this or what if the program gets removed? Then you can't work
anymore. If you can't go to school, you can’t keep going on with your life and
accomplish the goals we set out for ourselves. I would say that that's the biggest setback
and the most emotional part of my life.
A disadvantage or things we go through is mostly like healthcare because even
though we are here legally, we don't get health care. We don't; we qualify for certain
programs, so they don’t make it easy. I feel like not a lot of people thought about that
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aspect of living in America. You just think of the American dream, but you don't think
about how are you going to take care of yourself in the meantime while all of this is
happening? Because you are going to get sick, you are, God forbid, you get in an
accident. You're going to need medication, you're going to need a doctor, you're going to
need to go to the dentist, and you can get healthcare coverage.
Identifying as a Leader. I feel like people see the leader in me more than I see the leader
in myself, but I mean, I'm kind of grateful because it has given me so many opportunities,
especially with jobs. I used to work at a restaurant, and they wanted me to be a supervisor
within six months of me working there. I was there for two years. I was like, “There's
been people here working for five years. They're still literally in the same position, and
you're not going to offer it to them? Why? Why me?” I mean, I'm very grateful for that,
honestly. I think it has a lot to do with my work ethic. I was always raised to be a hard
worker. I'm always willing to learn, willing to take on different tasks. I can't just stand
around at work and procrastinate or not do anything and not try my best. I'm just go, go,
go. People who have “more” experience come to me for help or answers. They feel
comfortable enough to come to me for me to be able to help them out in anything they
need.
I'm very determined. If you tell me we need to get this done. It'll get done. I will
give it my best effort just to get all of that stuff done. I hate leaving work undone, like my
work ethic is like, I’m going to do my best and I will do it the best that I can and if I can't
do it then I'm going to find somebody else that can help me because I want to know. I
want to just know everything. The more I know, I feel like it's going to make me a better
person regardless of what I am doing. I'm very prideful in my work and my work ethic.
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Identity Formation and Leadership Development. People see you differently because
you're the minority. You're brown, and you're the minority, so they just treat you
differently. They look at you differently. I guess in the social part, a lot of people
commented on my accent, and they were like, “Oh, well, you have an accent. Where are
you from?” I’m like, “I don't think I have an accent. I think I talk English just as well as
you. I can’t see a difference.” and they were like, “No, you definitely have an accent.”
Just because I wasn't brought up here, in this community, I’m like, “Well, I'm from
Texas.” and then that's when they would say, “No, no, where are you from-from because
you're not originally from Texas.” People would just pick on me just for the way I talk,
not even the way I look. They won't even have to look at me. They just need to hear my
voice people, and they would just know that I'm not from here. I guess it's very
frustrating when people just label you differently just because-- I mean by the way you
talk or the way you look.
It just pushes me to want to be better. As beautiful as my accent is, I want to get
rid of it. I don't want to be labeled like that. I feel like I can't ever be American enough.
I'm too American to be Mexican. You're not good enough for either or, and you're just
kind of here trying to make your best life. It's just people try to bring you down, and they
want to put you down no matter what. Even if it's your skin color, the way you talk, the
way you look.
I guess it makes me realize that we really are very different, and we're really just
trying to integrate ourselves into a different community, a different culture, and we're
trying our best. I feel like people are just not giving us a chance at all to just try and be
better and help this economy and help this country be better.
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Living on edge every single time that the DACA goes into a discussion about
removing the program or somebody brings up a new bill or a new anything that's going to
go into the house or the senate, or somebody's going to vote on it, or the presidents are
trying to help this or do that and change this, it’s just frustrating, very frustrating trying to
see what's going to happen. I mean one day you can be DACA recipient, you could have
a job and then the next day you may not, just because somebody said: “No, we don't want
it.” I mean, it's just a very hard just trying to get through that and move forward.
Support to Make the Transition Easier. I struggled with trying to do things that a
regular American can do. Trying to get my car was the hardest thing, trying to get credit.
How do you get credit when there are no companies who are going to give you credit
because you don't have a status? I feel like the kind of support to help we need is to be
more open-minded. People need to be more open-minded and know that we're not
illegals. We're not here to take your jobs, and we're not here to take anything from
anyone. We want to build our life here as well. The most frustrating part about all of this
is that we didn't even have a choice. I didn't have a choice about coming to America. My
mom just said we're moving, and that was it. It's not my fault that I'm in this situation that
I am right now. I feel people just need to understand that and need to be more supportive
of the fact that we didn't have a choice. We're just trying to make the best of the choice
we had. I'm not saying treat us like citizens because I know we're not, and that's
ultimately the goal. We're working really hard to just be able to be a citizen. But treat us
with a little bit more respect, I guess than just think that we're here illegally. We went
through the same education system; we’re no different from you. Our status doesn’t
define us! Why should we live in fear? Why can’t we live a normal life?
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Analysis of Individual Themes (Lily)
When I sent the invitation to participate in the study, I found out Lily is the sister of
Patricia, who was the first person I interviewed. As Patricia told me, she had two other sisters
who were on DACA status. Lily is the middle child and seemed excited to be able to share her
story with me. She has positive energy and an uplifting personality. Lily's life story was different
from the others as she is still working towards achieving her career goals. She prides her identity
and leadership based on her experiences and work ethic. I liked that about Lily as she did not
allow a job title to define who she is or the leadership role she plays. What was also interesting is
that although Lily and Patricia are sisters, they have very different upbringings. Patricia shared in
her testimonio the struggle of their father being deported. She also expressed the hardship her
mom has faced as she is not a U.S. citizen. Lily did not discuss her family as much as Patricia
did. She dedicated her success to a woman she considers a mother figured named Kimberly, who
took Lily to her home and helped raise her. Kimberly was a teacher of Lily. As Lily discussed
Kimberly, she teared up and smiled. She expressed the gratitude she has for Kimberly and the
sacrifices she has made to provide a better life and opportunities for her.
Reformation for DACA. When Lily discussed the hardships she has had to face, I could
sense the hopelessness as she became soft-spoken. She discussed the difficulty of not being able
to do things that, “regular Americans do, such as building credit and buying a car.” Her
frustration seemed to grow as she mentioned she was unable to get credit because of her status.
Her recommendation for support was for others to be more open-minded as she experienced
moments in her life where she has had to defend and explain she is not illegal. Educating others
or the community was the support she felt that she and others need within the DACA community.
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Misperceived Identity/Stigma on DACA. Lily described some challenges she has faced
when applying for jobs. She described how employers had questioned her work permit. This was
part of the reason she recommended to further educate others. There is some correlation to the
reformation of DACA and the misperceived identity theme based on how it has impacted Lily
specifically. She does not openly discuss her status for fear of being treated differently.
Silenced Struggles. Lily faced the uncertainty of having the opportunity to go to college.
She knew she wanted to go, but did not feel that it was possible. With the help of Kimberly after
getting her DACA status, she had the opportunity to pursue a career. At the moment, Lily was not
going to college due to the cost and had to put it on hold. She also recently lost her job due to the
COVID-19 pandemic. Although her life is on pause right now, she is optimistic. I sensed she will
not give up pursuing her dream to be a teacher. As previously stated, she did not discuss her
personal or family life in detail. Her testimonio was more based on her experiences and
hardships. Her frustration showed when she did discuss others who have the opportunity to go to
college and pursue their dream. She expressed the pain of having to wait because she is not given
the same opportunity due to her status even though she considers herself American.

Identity Formation of Neida
My name is Neida, and I was born in Juarez. I moved to El Paso when I was about seven
or 8-months old to live with my family. I am the only one of my siblings, who is not a
U.S. citizen. It was hard for me to grow up because I cannot go anywhere, so they could
not go anywhere. Before I got my DACA status, I could not do anything. I could not go
out anywhere. When I was 15, I applied for DACA. At age 16, I started working. I am
now 20 years old, and I have been working for four years. I was promoted two years ago
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to be a supervisor from where I worked at and right now, I am currently studying to be a
paramedic.
DACA and Identity Formation. I personally think that DACA has helped me a lot. I am
able to feel like myself, feel free of fear, and having the opportunity to work and be able
to go to school comfortably. I met the people from the Border Human Rights Network,
and we literally created a bond. We are able to talk to other people in similar situations
and share life experiences. Outside of the network, I don’t really talk about my identity or
my status. Ever since, I have heard people talk about us in a negative way. I would rather
not talk about my status or where I am from. I guess it is not something you go out and
telling people.
Personally, for me, it is harder not to be a U.S. citizen. You need to work harder.
Especially if you want to keep your status, you can’t do anything wrong. I guess
everything here is for their people. Everything is given to them. For us, they do not give
us anything. So, it is just harder and different, even though I guess we are part of this
country because I was raised here. I do feel I belong here.
Barriers/Support. Well, when I graduated high school, I didn’t know what I wanted to
do or if I wanted to go to college. I was scared of the expense. But then I saw how much
effort my parents put into raising money for me to go to school. They motivated me to go
to school and do a lot of things I like. They motivated me because I know this was
something they wanted for me but also the hard work they put into making my dreams
come true. My parents were my biggest supporters. The hardest barrier, I guess, is the
fear of not fear, but just what if I go to school, and then I don't have that degree or career
anymore. What if it's all for nothing.
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Identifying as a Leader. I have to learn to lead people. I feel like it is because of my
personality. I am naturally a really shy person, and I get really nervous. But it is just
natural for me to lead. I have a way to make people feel welcome.
Identity Formation and Leadership Development. Identity makes impact who I am.
The biggest contributor to my identity or leading now is my experience for being the only
one of my siblings to not be a citizen. I kinda feel like I need to succeed for them. They
have always been really supportive of my status. Whenever they wanted to go somewhere
like Mexico, they wouldn’t go so I wouldn’t feel bad. So, I know they missed out too. But
they never made me feel bad about it and say that it was my fault. Even when my
grandma died, and I couldn’t go, we all stayed because I couldn’t go. I want to be better
for them for my family.
Support Needed to Make the Transition Easier. I think there is a lot of support needed
because not a lot of people talk about it, or not everyone knows about DACA. It is really
hard to come from not having anything to having something. Then after the two years
passes that you are still in doubt and the fear of what if I don’t get approved.

Analysis of Individual Themes (Neida)
Immediately after I was referred to contact Neida, I sensed some hesitation for her to
participate in the study. I reassured Neida twice before conducting the interview that at any point
she felt uncomfortable, she could end it. The only request she had was she did not want to
interview using Zoom. She felt more comfortable conducting a phone interview. I agreed and we
scheduled a time in which I would call her. I did provide her a time frame of 45 minutes to 60
minutes. However, once we started the interview, I could recognize she was nervous and tense.
The interview lasted 25 minutes and I worked to gather as much information as possible. Her
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responses were brief, and I did find myself repeating questions when she did not understand the
context. Throughout the interview, she was calm and soft-spoken.
Reformation for DACA. When Neida discussed the support needed, she was very brief
yet clear. She went straight to the point. She did not discuss the support needed for leadership,
but rather support needed for DACA. She discussed that people do not know about DACA and
there is no support regarding the transition from not having anything to having something. This
was a valid point, but she did not go into detail about what she meant. She also discussed the
uncertainty of her status as well as the doubt and fear she faces.
Misperceived Identity/Stigma on DACA. Neida expressed she does not talk about her
identity or status. When I asked the question related to her identity, she responded she was
nervous right before providing an answer. She also did discuss because the misconception or
perceived judgment. She would rather not discuss her status and keep it to herself. She was brief
with her response and I did notice her voice would break. Neida also referenced Americans as
“them.”
Silenced Struggles. Neida’s siblings are all U.S. citizens. She did describe the sacrifices
they have made to make sure she is not excluded from things as she was limited from traveling
and visiting family members in Mexico. She expressed gratitude and appreciation for her
family’s support as it was her parents who motivated her. Neida also was unsure of what to do
after high school since she did not see that it would be feasible to go to college.
Cross-Case Analysis. Although I did not get the opportunity to meet with the
participants in person, I felt honored they trusted me enough to allow me to illustrate their story.
I used the undocumented critical theory and testimonies to pave the way for them to share their
stories. What I gathered is all of the participants I interviewed identified themselves as either
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American or Mexican American. I did not have one participant share with me they felt they did
not belong here as they expressed they have spent most of their lives here in El Paso, Texas. This
was one of the questions I was hoping to answer. I wanted to find out how they identify
themselves. The overarching theme that has helped shape the participants’ identity and leadership
development is their family, lack of having family, barriers, work ethic, challenges they have
faced, personal experiences, and the racial stigma with being a DACA participant. Table 3
provides a crosswalk as to how each theme relates to each participant.
Table 3
Cross Walks to the Developed Themes
Participants

Patricia

Theme#1:
Reformation for
DACA
•
•

•
•

Erick

•

Wants reform for
DACA
Feels the
community needs
to be more
educated on
DACA
Support to ease
the thought of
uncertainty
Cost and process
of the
continuation
process to apply
for DACA
Cost and process
of the
continuation
process to apply
for DACA

Theme #2:
Misperceived
Identity/Stigma on
DACA
• Feels that they
are trying to get
rid of them.
• Not here to take
anything away
from others.
• Doesn’t talk
about her status
due to the stigma
• Wants to be part
of American
society

Theme #3:
Silenced Struggles
•
•

•
•
•
•
•

•

•

Looked at
differently due to
his status

•

Has lost friends
once they found
out he wasn’t
America

•

•

Came to the U.S. not
knowing English.
She had a difficult
time adjusting to the
language, culture,
food.
Didn’t think college
was possible
Dad got deported
Doesn’t talk about her
status
Lives with the fear of
uncertainty
Fear of deportation
Didn’t know that he
was Mexican
Didn’t think college
was an option
Believed that he had
zero opportunity here
in the U.S. before
DACA
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Participants

Theme#1:
Reformation for
DACA
•

Support to ease
the thought of
uncertainty

Theme #2:
Misperceived
Identity/Stigma on
DACA
• He’s not here to
take away
anyone’s job

Theme #3:
Silenced Struggles
•
•
•
•
•

•

Jacob

•

Christian

•

•

•

Believes
DACA
members
should be
educated on
their rights
Have a plan in
place to not
generalize all
immigrants/ or
DACA
participants.

Educating
potential DACA
recipients on the
application
process for
DACA
Inform DACA
recipients of the
support and
resources
available to them
Feels the
community needs
to be more

•

•
•

•
•

Quoted,
Donald
Trump’s
speech in
2015,
“Immigrants
are rapist.”
Has been
discriminated
against
Immigrants
are not here
to take your
job
Has heard
racial slurs
Has been
discriminated
against

•

•
•
•
•
•
•
•

•

Dad was deported, and
mom left to Mexico
shortly after
Lives in fear of
deportation
The uncertainty of
DACA is a battle he
faces
Has suffered from
anxiety and depression
due to his status
Has a current
deportation case
pending
Realized he was
undocumented in
elementary as his
mother had a
challenge enrolling
him in school
Didn’t think college
was possible
Family life is separate
Mom left for Mexico
at the age of 14.
Lacked support
All of his siblings are
U.S. Citizens
Didn’t know he was
undocumented
growing up
Had to learn English
as he only knew
Spanish while
attending elementary
school
The family had
financial struggles
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Participants

Theme#1:
Reformation for
DACA

Theme #2:
Misperceived
Identity/Stigma on
DACA

Theme #3:
Silenced Struggles
•

educated on
DACA

Lily

•

•
•

Neida

•

•

Feels the
community needs
to be more
educated on
DACA
Support to ease
the thought of
uncertainty
No support for
medical insurance
The process and
cost of continuing
to apply for
DACA
Feels the
community needs
to be more
educated on
DACA
Support to ease
the thought of
uncertainty

•

•
•

•

Has had to
explain to others
that she is not
here illegally
Feels people see
and treat her
different
Feels people put
a label on you
based on your
color of skin and
accent

•
•

Heard people
talk about
“them” in a
negative way

•

•
•
•
•
•

•

Some family members
tried to discourage
him from school
• At first, was unsure of
what route to take in
college
Father was deported
Lived with a former
teacher
Didn’t think college was
possible
Recently lost her job due
to COVID-19
Put school on hold due to
financial struggles
Doesn’t openly discuss
her status
Feels people on DACA
live in silence
All of her siblings are
U.S. Citizens
Didn’t think college was
possible

Every participant I interviewed went through different life experiences; being related or
friends did not indicate that their life experiences would be similar. In conducting the interviews
and analyzing the testimonios, I noticed the three themes were interconnected. Each participant
faced barriers; however, what was shared was desiring some type of reformation for DACA.
They were not necessarily looking for a pathway to citizenship but instead support,
understanding, and respect. The theme reformation for DACA answered the research questions,
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how do DACA participants describe their identity and leader identity given the emotional, social,
or political challenges they face. What can be done to provide additional support to make the
transition easier?
The misperceived stigma on DACA has instilled challenges on the participants, which
prevents them from not feeling accepted, or “American.” The theme misperceived
identity/stigma on DACA answered the research question, how do DACA participants describe
their motivation and the process for becoming leaders?
Lily shared:
I guess it's very frustrating when people just label you differently just because-- I mean
by the way you talk or the way you look. It just pushes me to want to be better. As
beautiful as my accent is, I want to get rid of it. I don't want to be labeled like that. I feel
like I can't ever be America enough. I'm too American to be Mexican. You're not good
enough for either or, and you're just kind of here trying to make your best life. It's just
people try to bring you down, and they want to put you down no matter what. Even if it's
your skin color, the way you talk, the way you look.
This was a common theme; each participant faced some type of judgment, racial slurs, or
missed opportunities based on their status and where they were born. The participants were
grateful to be on DACA status, but they did disclose personal challenges with not having equal
opportunity in America like U.S. citizens as well as the judgment from others within the
community. One aspect to consider is that DACA participants that come to the U.S. are brought
here at a young age for better opportunities. Lily touched on this as we were near completion of
her interview.
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I didn't have a choice about coming to America. My mom just said we're moving, and
that was it. It's not my fault that I’m in this situation that I am right now. I feel people just
need to understand that and need to be more supportive of the fact that we didn't have a
choice.
I felt it was necessary as a community to understand some of the challenges they have
encountered and they were not given an opportunity to choose this path. They were brought here
by their parents. The participants I interviewed were very grateful they were brought here at a
young age to establish a better life for themselves.
In discussing leadership development with the participants, I discovered they selfidentified as leaders based on their experiences, identity, and work ethic. The participants all
shared the same story where they felt the pressure to walk a fine line to avoid getting in trouble
and losing their status. Hence, it made them feel they had to work harder to either be noticed or
to have equal opportunity. The fear of deportation and/or the DACA program also prompted the
participants to work harder as their future is uncertain. The fear and uncertainty of the future for
the DACA program were connected and had an impact on both identity and leadership
development. The theme silenced struggles answered the research question, how do they
describe the barriers and/or support systems that were present along the way in that pursuit?
Christian shared:
My identity has shaped how I lead—for instance, even sharing my story. I feel my
identity has a lot to do with the way that I lead. I see things that some people don't, and I
value things that some people don't. That makes me want to work more than others. I
don't know what the future holds with DACA or with my future. However, the only thing
that i can say or do is give my testimony and share my voice. I wish I could do more to
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become an activist. I guess I’m too introverted. I just have to embrace my voice and faith
and hope I can be an example of a success story on DACA because there are a lot of us
out there. We’re not all bad.
Summary
Overall, I got the sense they wanted to be understood. They did not want negative light
placed onto them or to miss out on opportunities because of their status. The fear of deportation
is a constant battle they face, which is tied to their identity. What was also frustrating is that
despite being here in the United States and having DACA status, they are still faced with
challenges in which they do not receive equal opportunity like that of a U.S. citizen. However, I
admire their persistence to make the best of the current situation and efforts towards prosperity.
The participants expressed their identity formation did impact their leadership development.
They all received support from family and mentors along the way as well.
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Chapter 5: Discussion, Conclusions, and Recommendations
The purpose of this chapter is to review the data collected and summarize the findings.
This chapter includes a discussion, implication, recommendations, and future research. The focus
is to understand how identity impacts leadership development among DACA participants.
Presented in the findings were the fear of deportation as well as the misperceived identity and
stigma.
Discussion
Leadership identity formation is known to evolve over time as a result of varied
experiences. Ibarra et al. (2008) stated that transitions play a key role in identity change as an
individual's introspection acts as a motivational device in shaping one's perception of developing
opportunities or constraints. The leadership model which closely aligns to the participants’
testimonio is servant leadership. Servant leadership focuses on strength through discipline and
humility requiring the leader to put their own needs after the needs of those they serve (Gandolfi
& Stone, 2018). Servant leaders help their followers to grow and succeed, which in turn aids in
accomplishing the organizational mission (Gandolfi & Stone, 2018). With the participants, their
success derives from those they serve, whether it is their family they support, or their idea of the
family they would like to support in the future. As the Latino community embodies the value of
family, their success is based on supporting others. It can be observed through the servant
leadership model that the female participants valued serving their individual families whereas the
male participants were focused on serving their family as well as contributing to
immigrant/DACA community in El Paso.
Bicultural identity is closely aligned with the integration process that occurs as an
individual's values maintain their heritage culture and their relationship with their dominant
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culture (Chu et al., 2017). What can be observed in the testimonies is the participants selfidentified as leaders based on their life experiences and overcoming hardships. Their identity was
formed through their bicultural identity rather than their occupation or job title. Their success
was molded based on their ability to survive and persevere. Traditional leadership models focus
on leader behavior and certain characteristic traits. However, Gandolfi and Stone (2018) noted
that leadership is more about how the leader’s sense of self than his or her skills and capabilities.
This was true with the participants I interviewed; they spoke more on their life experiences than
their work experience.
In the context of mass immigration, Schwartz et al. (2018) noted when immigrants are
perceived as culturally dissimilar from those from the United States, they face threats that
ultimately create the ideology they will not receive the same opportunities. This affected the
participants I interviewed as they felt unsure or did not think going to college would be possible.
They also lacked the support needed to help advise them of the opportunities and options they
had available. Filion et al. (2018) noted that as dreamers transition out of high school and select a
path of vocation or college, they face more obstacles and challenges.
Schwartz et al. (2018) discussed the threats observed by the 2015 speech that Donald
Trump gave regarding immigrants from Mexico and the resulting impact. Such statements often
drive the public’s opinion, which generates stereotypes that can create compromised identity
among members of the immigrant groups. This can be noticed in two testimonios as the Donald
Trump speech in 2015 made some remarks stereotyping Mexicans.
Within the designated themes, fear of deportation and the misperceived identity/stigma
on DACA were linked together as they all seemed to have an impact on one another. Linked to
their identity as well was the participants felt they belonged in America, but their work ethic
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derives from Mexico. This was true for all participants except for Neida as she came to the
United States at the age of seven months. North and Swann (2009) discussed the importance of
immigrant groups who identify as Americans not only requires the individual to self-identify as
American, but the identity is verified by others. This relates to the theme of misperceived
identity/stigma on DACA as the participants wanted the community to be more understanding,
open-minded, and accepting.
Gielen and Roopnarine (2016) highlighted that as dreamers migrate to the United States
at a young age and attend American schools while socializing with American children, they
acculturate to the society in which they live. This was the case with the participants as they all
felt they identified as either American or Mexican American and believed they belonged in this
country.
Within the theme of the silenced struggles, the participants revealed that they faced
different obstacles that shaped their identity and leadership development. The one common
denominator, which fits into each of the three themes, is the fear of deportation and the
uncertainty of the future of DACA. It impacted each participant at different capacities, but none
the less it was discussed in every interview even though that was not a question I directly asked.
Implications
In terms of identity formation, the participants related more to the American culture as
they spent more time in the U.S. compared to Mexico. Each participant either identified
him/herself as American or Mexican American. Researchers argued that bicultural identity may
be more appropriate to the conceptualized theory of a hyphenated cultural identity (MexicanAmerican; Benet-Martínez & Haritatos, 2005; Chu, 2016). This was the case for the participants
as the hyphenated cultural identity was relevant to them. The findings also fit within Roccas and
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Brewer (2002) who theorized that with acculturation, a hyphenated cultural identity is able to
form an intersection of an individual's heritage and dominant culture and identity.
Syed and McLean (2016) noted that through identity integration, it would vary based on
the experiences and the time that the individual discovered their identity. In the case for most
DACA participants, they were brought to the United States at a young age; therefore, their
experience and identity formation may vary compared to an immigrant who started a life in the
United States as an adult. This was the case with the participants as they discovered their identity
at a younger age and spent most of their lives in the United States. One detail to keep in mind is
that DACA cannot be generalized and grouped with other immigrants, as their lived experiences
may vary based on the age that they started a life in the U.S. as well as granted temporary
deportation relief.
Recommendations
Although I took different theories and conceptualized models into account while
conducting the study, I did not create a model to assess how the participants scored to capture
their bicultural identity. Benet-Martinez and Haritatos (2005) introduced a conceptualized model
that captures Bicultural Identity Integration (BII). Through their research, they found that
bicultural individuals who score low in BII experience find managing two cultures to be
conflicting; whereas those who score high in BII experience the two cultures to be compatible
(Repke & Benet-Martinez, 2019). It would be recommended to create a model and score their
bicultural identity to better assess where they fall within the spectrum. Based on the testimonios,
I was able to determine that there was no evidence of having conflict within two cultures.
However, this is the case based on the time in which they came to the U.S., as all participants
came to the U.S. at a young age. They did not have many memories of the culture or life in
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Mexico. In order to better determine or evaluate their bicultural identity, the recommendation
would be to use Benet-Martinez’ BII instrument to assess their levels of BII.

Recommendations for Practical Application
Although the Supreme Court recently ruled that President Donald Trump cannot end the
DACA program, the fight continues to provide support for dreamers. The recommendation
would be to focus on what type of reform DACA participants want for support and security.
Each participant had different insights regarding this; however, as the study was focused more on
identity development and leadership development, I did not delve into DACA reformation
thoroughly. Understanding the support that is needed in their everyday life and not just
leadership development would be beneficial to understand the support needed in its entirety.
In terms of reformation, the two aspects discussed were that the community is not
educated sufficiently of what DACA is and what it stands for as well as not being treated equally
while legally allowed in the United States. All participants are contributing members within the
El Paso community yet expressed the frustration of having limited opportunities, living in fear,
and judgment stowed upon them. Patler and Pirtle (2018) discussed that a struggle for DACA
recipients is not only maintaining their status, but also there is no path to citizenship; recipients
pay for taxes, do not go to college for free, and are not eligible for Medicaid or medical
insurance. They argue the recipients do receive a temporary reprieve from deportation; however,
they are limited as to what they are eligible to do while living a life of uncertainty. The
participants expressed they want to be understood, live freely, and receive equal treatment.
Currently, there are two support groups that serve as safe havens for the DACA community in El
Paso, Texas. The practical recommendation would be to build a form of community awareness.
This can be done through the community forms within the Border Human Rights Network, Hope
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Border Institute, and through schools and teacher education programs. The testimonios can be
used in El Paso to build community awareness by highlighting their life experiences and barriers
they encounter while trying to live freely. It would help promote knowledge regarding the
support that is needed to help pave a way for DACA recipients to live freely and equally in the
United States.
Although the focus was not on political aspects in the testimonios, the participants
expressed their frustrations and hurt with the uncertainty of the program as well as not feeling
like they have equal opportunity compared to U.S. citizens. Each participant expressed that they
felt they belong here given they have spent most of their lives here, have contributed to the
community, and built a life here. In a sense, they want to feel like they belong and are
understood. For Jacob, he continuously mentioned that he wanted to stand out, so he is not
invisible. Ward (2009) suggests that identity is how the individual views themselves and the way
others view them. Even though their identity formation is linked towards being an American or
Mexican American, how society views them and their social groups play a role in their
development. Vidaillet and Vignon (2010) added that other individuals play a part in the
development of an individual's identity, which suggests that the way others perceive DACA
participants can impact their identity and leadership development. The recommendation for
practice would be to create a mentorship program through community awareness to encourage
the DACA community to engage socially with others. This engagement would be in hope of
feeling comfortable to openly discuss their status and educate others rather than living in silence.
Each participant feared deportation and has experienced some form of discrimination.
They also felt at one point that they would not have the same access to opportunities as a citizen.
Closing the gap to reformation and providing a pathway to access of opportunity can help DACA
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participants live freely and work towards excelling in their chosen fields, which is why it would
be vital to understand the gap and the reformation needed for these resilient DACA participants.
Torres et al. (2018) noted that due to immigration policy and access to opportunity, DACA
participants’ greatest fear is deportation and discrimination from society. These two contributing
factors can impact their leadership development.

Recommendations for Future Research
In the study, family ties and values were woven throughout the testimonios. In some
cases, family was a strong indicator linked to the participant's identity and motivation. In the case
of Jacob and Lily, their family stemmed from a bond created by their adopted parent. Each
participant expressed hurdles that were present throughout their journey to leadership. However,
family or the idea of a family they would like was present along the way. Studies have
highlighted that resilience among Latino immigrants stems from adaptive family support, which
contributes in a positive manner in personal life and with the adaptation of society (Gómez et al.,
2014). Family support or lack of family support played a role in the resilience of each
participant. Despite hardships, hope was a common theme among the testimonios as each
participant valued the life, they currently live and where they would like to be in the future. As
each participant stated, they felt they had to walk a finer line and work harder to pave the road to
leadership. Phinney and Ong (2007) noted a sense of identity development is a resilience
variable as it reminds these individuals to remember who they are and who they are working to
become.
Limitations
There was a limitation in conducting the study as I was unable to conduct in-person
interviews as I intended. Due to COVID-19, the method of study changed as the CDC placed
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stricter regulations; El Paso was one of the cities that was placed on a stay at home order.
Therefore, I gathered my data by relying on a phone interview and Zoom video interviews. In
doing so, it limits the study as I was unable to observe the body language of Neida as she
preferred to meet through a phone interview. With the other participants, I interviewed them
through Zoom; however, interviewing through a computer can place a barrier between myself
and the interviewees. I relied on their testimonios and their tone of voice to analyze the data.
Future Research
In the midst of the current COVID-19 pandemic, as a country, the United States faced the
movements of Black Lives Matter (BLM) and the fight for DACA to remain in place. The
African American and Hispanic/Latino communities used social media to fight against social
injustice. In the United States, Blacks and Latinos face systematic disenfranchisement through
individual and institutional racial/ethnic discrimination (Bonilla-Silva, 1997). Marginalized and
disenfranchised youth are often at the forefront of populist political movements, such as the Civil
Rights Movement and Chicano Movements (Hope et al., 2016). Although the BLM and DACA
differ, they are both seeking to decrease discriminatory practices in our justice and political
systems. Many Blacks and Latinos in America continue to experience racial/ethnic
discrimination and systematic inequality in schools, communities, and institutions (Hope et al.,
2016). The movements were both controversial and publicly displayed, which leads me to
believe further research should entail the impact of bicultural identity integration and the social
influence on a controversial topic that is publicly displayed.
As the study was only limited to DACA leaders in El Paso, Texas, it would also be
interesting to research other racial groups and the impact of their bicultural identity integration as
there are other racial groups on DACA status. The acculturation process, barriers, and support
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present may differ based on the geographical location and ethnic groups. It would be necessary
to gain a better lens on the support needed for this diverse group. Abrego (2009) noted that not
all immigrant groups are treated equally within different parts of the nation and culture. It is
imperative to investigate further to gain a better understanding of the impact of identity
formation and leadership development within this group.
Summary
The study is intended to pinpoint the issues revolving on DACA, the uncertainty of the
program, and the impact it can have on identity formation and leadership development. Each
participant interviewed hoped their story could be relatable and help others through their
hardships. Each participant had very different stories to tell, but all had the same intention, which
was to help pave the way for others and bring light to the reality of DACA. They emphasized the
image portrayed on their status is not valid. They are not all bad, nor are they here to take away
opportunities from others. When self-reflecting on the study, it encouraged me to stand for
immigration reform and help other members within the DACA community. I was honored that
they spoke to me and I hope the study will provide insight to what can be done to help DACA
participants in other communities.
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Appendix A: Interview Protocol
Introduction
The researcher will conduct a total of six to eight interviews of DACA participants who
are leaders in El Paso, Texas. Leadership will be looked at in the context of self-leadership. The
intent is to explore the leader identity development experience of DACA participants. This will
be accomplished primarily by soliciting views and experiences of DACA leaders within the
community. Qualitative research will be conducted focusing on interviews with DACA
participants in leadership positions in El Paso, Texas. The two key factors that I will focus on are
self-identification and leadership identity formation. The participants were asked a series of four
questions to gain an understanding of how they identify themselves as well as if it has an impact
on their leadership formation. This appendix reproduces an example of the interview protocol
that will be used in the interviews conducted by the researcher.
Part I. Instructions
Good Afternoon. My name is Maxine Valencia. Thank you for coming. You were referred
by ____. The interview that will be conducted will ask you about your experiences as a DACA
leader in El Paso, Texas. The purpose is to gain a better understanding of your perceptions of
your experiences as DACA participants and to understand if that has impacted your identity
development and leadership formation. There are no right or wrong answers. I would like to
know more about you and how you established your life and career as a DACA participant. I
would like you to feel comfortable to express yourself freely. I would like you to share as much
information with me as you feel comfortable so I can get to know you more.
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Digital Recorder Instructions
If it is okay with you, I will be tape-recording our conversation. The purpose of this is so
I can ensure that I gather all of the details of our conversation while I give you my undivided
attention. As I gather information for the study, I will reference this conversation as it is recorded
to be sure I did not miss out on any pertinent information.
Before we get started, I would like you to take a few moments to read and closely review
the signed consent form to further protect your confidentiality. The consent form is to ensure that
you are aware of your rights. As this is voluntary participation, at any moment that you feel
uncomfortable or choose not to complete the study please let me know.
Review Topic
As you may know, the topic that I am researching is to focus on self-identification and
leadership identity formation among DACA participants. Your responses will help me better
understand identity development and leadership formation as it applies to DACA participants and
to understand the acculturation process as one works towards establishing a career in El Paso,
Texas. Your responses will be kept confidential through the use of changing your name. You will
be given an alias name to protect your identity. Please take the time to answer the following
questions honestly and provide as much information that you feel comfortable providing.
Interview Questions
Q1. Tell me more about yourself?
Q2. How old are you?
Q3. What do you do for work?
Q4. Where did you grow up?
Q5. In what ways do you consider yourself a leader?
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Q6. Could you describe your journey to becoming a leader?
Q7. Tell me more about anyone or any event that may have helped or hindered you in
your journey to be a leader?
Q8. Tell me a story about when that happened?
Q9. Please share your overall experience of being a DACA participant?
Q10. Do you feel your identity has impacted the way that you lead?
Closing
Thank you very much for taking the time to meet with me. Your responses and time we
spent getting to know one another is very much appreciated. The purpose of this interview was to
understand your lived experience as a DACA leader and how it has impacted your leadership
development. The results of this research will provide useful information to others interested in
DACA, leadership formation, and identity development. Before we conclude this interview, is
there any additional information or comments you would like to share regarding your experience
that would be useful for me to know?

158
Appendix B: Institutional Review Board Approval

